




Lecture 8: Women and Work in Russia Today.

We have seen that women in the Soviet Union were concentrated in the lowest status and lowest paid jobs, while also carrying the burden of responsibility for childcare and housekeeping. It was expected that the ‘transition to a market economy’ would make the employment situation even worse for women. Women comprised most of the huge army of clerical workers who serviced the planning system, women filled many of the unskilled jobs which would be eliminated by the modernisation of Russian industry, and women staffed the health and education services which would be expected to see substantial staff reductions in the wake of public expenditure cuts. Moreover, however inadequate they might have been, anticipated cuts in the provision of childcare facilities were expected to make it even more difficult for women to hold down a decent job. On the positive side, economics, finance and accounting, professions which would be expected to grow in a market economy, were also dominated by women, although it was very likely that as the pay and status in these occupations increased men would be quick to move into the best jobs. Finally, those who believed that women’s employment had reached an ‘unnaturally high’ level expected that many women would choose to stop working.

Early studies of the employment situation of women, such as Sue Bridger and Rebecca Kay’s book, reported that women had indeed been the first victims of the collapse of the soviet economy. In Moscow in particular, far more women than men were made redundant and far more women than men were registered as unemployed. Moreover, women experienced blatant discrimination in the labour market alongside rampant sexual harassment at work. With no anti-discrimination legislation, employers were free to advertise for men to fill the best jobs, or to advertise secretarial vacancies for ‘attractive young women, willing to do anything’. 

The collapse of the Russian economy in the wake of economic reform has been catastrophic. Between 1990 and 1998 employment fell by about a quarter, wage inequality doubled and average real wages fell by more than half. However, according to all the statistical indicators, women’s labour market situation has not changed significantly compared to that of men. There are still more women than men registered as unemployed, but this is because unemployed women are more likely to register than are unemployed men –​ only one in seven of the unemployed actually register. Thus, among the unemployed as a whole there are more men than women, and the unemployment rate is slightly higher among men than among women, although women tend to be unemployed for a little longer than men: in May 2000 the average unemployed man had been looking for work for 9.5 months, the average woman for 10.7 months. Among the unemployed, in May 2000, 55% of women but only 46% of men had been unemployed for more than a year. Women are also more likely to be made redundant than men, but this is because women are much less likely than men to leave their jobs ‘voluntarily’. In May 2000, 32.4% of unemployed women as against 23.8% of men had been made redundant from their previous job, while 18.7% of women, as against 28.9% of men had left their previous jobs voluntarily. It is not women, but the young and the old who have been hardest hit by the decline in employment. Women’s employment has fallen by the same amount as has that of men. 

There is not sufficient reliable data on wages to determine precisely how women have fared as compared to men in the general collapse of wages: women on average earn about 60% of men’s wages, which is a bit below the estimated sex ratio in soviet times, but none of the data very reliable. Some of the difference in wages is explained by the fact that women work on average slightly shorter hours than men, and much of this gap is explained by the gender division of labour: wages in occupations in which only women are employed are only about half the wages in occupations in which only men work, while when men and women work in the same occupation the gender gap is very much less: typically women earn 75-85% of men’s pay and in some cases, such as teaching, their pay is equal to that of men.  

Percentage of men and women, 15-72 employed and unemployed

	Percentage of population aged 15-72
	

	
	Men
	Women
	Men
	Women

	
	Employed
	Employed
	Unemployed
	Unemployed

	1992
	73,6
	60,4
	5,2
	5,2

	1993
	71,1
	57,8
	5,9
	5,8

	1994
	66,8
	54,0
	8,3
	7,9

	1995
	65,2
	52,9
	9,7
	9,2

	1996
	63,9
	51,9
	10,0
	9,3

	1997
	60,9
	49,5
	12,2
	11,5

	1998
	58,9
	47,6
	13,6
	13,0

	1999
	60,2
	49,9
	13,6
	13,1

	2000 
	61,9
	51,4
	11,1
	10,5


Source: Official Labour Force Survey Data
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Ratio of women’s to men’s wages (percentages) 1993-2001

	1993
	58

	1994
	60

	1995
	53

	1996
	60

	1997
	57

	1998
	57

	1999
	59

	2000
	58

	2001
	59


Source: data of regular surveys of the Russian Public Opinion Monitoring Organisation VTsIOM.

There are more women than men of working age who are neither working nor seeking work, but fewer than one in five of these women (against one in 200 men) say that they do not want to work because they are looking after the home (those on maternity leave are counted as working). There is no evidence that more than a small minority of women have any desire to give up work, and the desire to work is not only for the economic reason that families cannot live without women’s wages, but also because work is a place for interacting with other people, it is a realm of self-realisation and work gives women a basis for their independence (see Sarah Ashwin and Elain Bowers: Do Russian Women want to Work?). At the same time, there is no doubt that women are far more afraid of losing their jobs than are men, and this fear is justified because there definitely is rampant discrimination against women in the labour market. Women have held on to their jobs not because of the absence of discrimination against women, but because women have been desperate to hold on to their jobs. On the other hand, the fact that women are more compliant, or more easily intimidated, and tend not to leave their jobs means that many employers prefer to hire women, at least for the traditional routine low-status low-paid jobs.  

Even if women have not suffered any more from the direct impact of economic change than have men, it is women who most often take the responsibility for feeding and clothing their families, and in this sense it is women who bear the brunt of falling living standards, whether the wages be theirs or their husbands’.

The labour market experience, work-orientation and employment patterns of men and women are very different. Moreover, surveys consistently show that women are significantly more pessimistic than men about the future, have a much greater sense of powerlessness, are more anxious about losing their jobs and are more pessimistic than men about the possibility of finding another job. We need to look a bit more closely at the labour market experience of women, which I will do on the basis of the research (survey and interviews) on the Russian labour market that I have done with my Russian colleagues. The quotes and comments below are from their interviews.

The Labour Mobility of Men and Women

Women are much less mobile than men, both within and between enterprises. Men are twice as likely as women to be promoted, to change professions and to transfer between divisions within their enterprise. Men are also much more likely than women to change their jobs. Within our sample, a third of the men but only one woman in eight had held more than three jobs, while more than a third of the women but only one sixth of the men had been in the same job all their working lives. 

Women’s reluctance to leave their jobs is explained primarily by the fact that women, as a rule, are sure that it will be much more difficult for them to find a new job. This stands out clearly when we compare the reasons given by men and women for staying in their present jobs.

Reasons for remaining in their present job, men and women, percent (N = 1184)

	Reasons for remaining in present job (%)
	Men
	Women

	Wages satisfactory
	22,6
	22,0

	Content of the job satisfactory
	18,6
	15,3

	conditions and regime of labour satisfactory
	10,0
	9,1

	collective satisfactory
	12,0
	11,8

	Is afraid of not finding a new job
	16,8
	26,8

	Waiting to receive an apartment
	0,7
	0,5

	Paying for an apartment
	0,2
	0,2

	Waiting for retirement pension
	3,0
	2,7

	Working out time to qualify for a pension for working in harmful conditions
	2,3
	0,5

	Social privileges
	1,1
	1,4

	Other
	2,3
	2,1


This table shows clearly that the only significant difference between men and women in their reasons for holding on to their present job is that over a quarter of women, against 17% of men, are afraid of not finding another job.

I think that it is generally more difficult for women to find work at present, it is much easier for men. They have just opened branches of Pepsi Cola and Coca Cola – I looked there, they are taking on young specialists, but basically they are only taking men … I watch the advertisements, but basically they want men (section control forewoman, Prokat). 

Where do they need me? The pay here is all right, but the main thing is that I am afraid of not finding another job. And I am sure that I would not find one (woman worker, steam-power shop, House Building).

 It was the biggest fright of my life – to face the threat of redundancy. But if I am honest the main thing that keeps me here is the fear of not getting another job. All the same, although they make us work hard in this factory, it exhausts all my strength, but it feeds me. If I suddenly faced redundancy again I would sprint to find work to search - I have nobody to rely on (Worker, Northern Milk Combine).

I am happy for every working day, if only I can work through to retirement. When they talk about redundancy, oh it turns my soul cold. My husband works at the aircraft factory and already has not received pay for the last three months, my son and daughter are both students (confectioner, Chocolate Factory).

The main reason for both men and women to leave their jobs is dissatisfaction with the level of pay, although for men pay is much the most important factor while for women family circumstances also play an important role. This is obviously related to the traditional distribution of roles in the family, according to which the man is supposed to be the ‘breadwinner’ and bears the main responsibility for the family’s material well-being. However, pay and status at work is a very important mark of a man’s masculinity, and many men are very reluctant to take a new job which would mean a loss of pay or status, however desperately their family might need the money. Women are much less constrained in their employment decisions by such considerations, so it is not uncommon for the woman to take on the breadwinner role, maybe taking on a menial job to ensure that her family has enough to eat.

Motives for quitting of men and women(%), N = 1626

	Motives for quitting (%)
	Men
	Women

	Size of the salary
	27,7
	19,9

	Irregularity of payment of wages
	11,3
	8,6

	Content of the job
	6,7
	8,2

	Conditions and regime of work 
	7,7
	8,9

	Industrial conflicts
	7,8
	3,9

	Absence of prospects 
	2,8
	2,3

	Family circumstances
	5,0
	11,3

	Absence of social privileges
	2,7
	2,7

	Reduction of staff
	3,5
	10,7

	Dismissal for disciplinary reasons
	1,3
	0,5

	Other
	3,7
	3,7


Apart from the different importance of family circumstances and earnings for men and women, it is also striking that women are three times as likely to have left as a result of redundancy. Although women are more likely to be made redundant than are men, the rigidity of the gender division of labour provides some protection for women against discrimination in redundancy. Thus, the higher level of redundancy is not so much an indicator of discrimination as the other side of their reluctance to leave their jobs voluntarily.

This is not to say that there is not discrimination against women in employment. In particular, when new technology is introduced women are often replaced by men, particularly if the new technology is associated with increasing wages. This was the case in the printing enterprise studied by Elain Bowers. It was also the case in the chocolate factory that we studied in Samara, now owned by Nestle, where men are preferred as managers and engineers, but also on the new production lines. The preference for men is not only based on their supposed superior technical skills. The shop chief in the chocolate factory made his own views clear in an interview:

At one time I had only about 18 men, but now I have got somewhere up to 30... I am also responsible for the preparatory department. ... At one time they were all women, but now I have taken on seven men and, I would like to say that I am very happy with this, in the sense that the women are emotional. The women in the preparatory department were educated up to the fourth or fifth class which means, you know, they are not bright. As the women retired, we replaced them with men. Lads came who work quietly, do much more, they are quieter. Their educational level is higher and they don’t squabble like the women did sometimes... so I have found many pluses, I have found pluses in the sense that the volume has increased here, and there is not the hysteria, perhaps, when women worked, it was too much for them (shop chief, Chocolate Factory).

A plastics factory which has reduced its labour force has also preferred to get rid of women from ‘mixed trades’, which became exclusively male:

Even with other things such as qualifications and experience being equal, women were more likely to be dismissed. And she is not such a suitable worker, she is sick, has children, and production here is harmful – it is not easy even for a man to work here and it is harmful for his health, it is not for women (deputy director on social questions, Plastics Factory).

The shop chief defended the discrimination against women on the grounds that workers now had to be ready to turn their hand to anything:

Now I have operatives who load the sacks with our press-powders, clean the columns sometimes do minor repairs of the equipment and chop off ice from roofs and pipelines.... In the past we had special workers for all of these jobs, now we have reduced almost all of them. And everybody has got to do this work equally, but I cannot send women to do it. (shop chief, Plastics factory)

In other cases management has made deliberate attempts to change the gender characteristics of jobs. This was the case in the bus park studied by Marina and Volodya Ilyin, where management decided that all the female controllers and bus conductors should be replaced by men. At practically all the enterprises we studied the old women who used to have jobs as security guards have been replaced by young men. This is not only because of the increased level of crime in and around enterprises, but also because such guards are not infrequently used against troublesome workers. Finally, men are usually preferred to women in the new high status jobs connected with the market economy: as marketing directors, finance directors and so on, even though these are traditionally female occupations. But these cases are very much the exception rather than the rule in the enterprises that we studied, and by and large there has been very little change in the gender division of labour which, as Elain Bowers shows, is deeply embedded in popular stereotypes of what jobs are suitable for men and women.

Family and work in the life of men and women

The most obvious difference in the social situation of men and women is in relation to their different roles within the family. We have already seen that women are much more likely than men to cite family circumstances as a reason for changing their jobs. To what extent is the differential labour market behaviour of men and women constrained by their different roles within the family? 

Although the dual-earner household has been the norm in Russia since the 1960s, the model of a division of labour between the man as the breadwinner and the wife as the homemaker persists. There is a sharp gender division of labour in the home and it is women who are primarily responsible for doing the domestic labour. In our survey over 90% of those responsible for cooking were women, as were 80% of those responsible for shopping, but over 90% of those responsible for domestic repairs and three-quarters of those responsible for repairs to the apartment were men. In our survey, women did about three times as much housework as did men. Even if the wife worked and the husband did not, the wife did more housework than the husband, and just as much as those women whose husbands were working. A man whose wife works does no more housework than a man whose wife does not work.  

Couples where both are of working age 

	
	Average hours of housework of wife
	Average hours of housework of husband

	both work
	23,8
	8,8

	only husband works
	35,5
	8,7

	only wife works
	21,9
	15,7

	neither work
	32,3
	12,9

	Total
	26,1
	9,6


In our survey, women were more often the heads of household and men more often the breadwinner, but in couples, even when the woman was the breadwinner of the family she spent twice as long on housework as did her husband, the difference being far greater than the small difference in hours worked between men and women.

Mean weekly hours worked by men and women at housework, paid work and work on the allotment.

	Couples only
	
	housework
	paid work
	work on dacha

	
	
	male
	female
	male
	female
	male
	female

	breadwinner
	Mean
	9.3
	22.0
	52.4
	48.1
	8.7
	9.7

	
	SE Mean
	0.3
	0.6
	0.5
	0.7
	0.4
	0.5

	
	N
	1052
	450
	1005
	405
	543
	235

	Household head
	Mean
	12.0
	26.2
	52.2
	45.2
	10.1
	9.5

	
	SE Mean
	0.6
	0.4
	0.9
	0.4
	0.7
	0.3

	
	N
	388
	1423
	332
	1038
	180
	730

	All
	Mean
	10.0
	26.5
	51.6
	45.5
	9.4
	9.4

	
	SE Mean
	0.2
	0.4
	0.4
	0.3
	0.3
	0.3

	
	N
	1614
	1809
	1384
	1302
	856
	912


Note: Housework does not include childcare

Another large survey asks more detailed questions about the number of hours spent on various activities in the week previous to the survey. The results of this survey for the 1996 round, for men and women who had been working the week previous to the survey and for women on maternity leave, childcare leave or designating themselves as housewives are shown below.

These figures show very starkly the disparity in the amount of time spent on domestic chores by men and women. Moreover, the disparity in the time devoted to housework is not related to the presence or absence of children. Women are expected to perform all the domestic tasks more or less single-handed whether or not there are children in the house. Nevertheless, this does not appear substantially to affect the number of hours worked in paid employment by Russian women. Those without children work only four hours and those with children only six hours less than the men. Women with children work just as long hours in their paid employment as do women without children, although both men and women with children tend to work slightly nearer home than those without. Women simply do their domestic work on top of their paid employment, so that women with children work twenty-five hours a week more than men. 

Maternity and child care leave does not reduce the number of hours that women work: these women more than make up the hours not in paid work with the hours they spend on housework and child care. In short, women with children work an average of a bit over ninety hours a week, whether or not they are in paid employment – a Russian woman’s work is truly never done.

The fact that women work consistently long hours would seem to indicate that time is not a major constraint on their employment decisions. A woman without children does her many domestic tasks in addition to her hours of paid work. When she takes maternity and child care leave her working hours increase by an average of around twenty hours, but when her children enter kindergarten or school and she returns to full-time paid work, her total working hours are somewhat reduced, although they remain longer than those of her sister without children. Men, on the other hand, work an average two hours more per week if they have children, cut their minimal contribution to housework by a little, and care for the children for a little over an hour a day. 

Hours spent on various kinds of work by men and women (RLMS 1996)

	Gender
	Care of adults
	Care of children
	Gardening
	Housework
	Paid work
	Comm-uting

	Those without children under 16

	Men
	0.5
	0.8
	3.6
	4.4
	42.3
	5.2

	Women
	1.1
	1.7
	2.5
	21.9
	38.3
	4.8

	Those with children under 16

	Men
	0.5
	9.2
	3.4
	3.3
	44.0
	5.0

	Women
	0.9
	19.6
	2.3
	25.4
	38.1
	4.3

	Maternity leave
	.1
	55.5
	1.8
	35.3
	
	

	Childcare leave
	.6
	56.8
	1.3
	33.8
	
	

	Housewives
	2.3
	36.8
	3.9
	37.0
	
	


Note: Housework comprises time spent shopping, preparing food and washing dishes, cleaning, doing laundry. 

The impact of the woman’s domestic responsibilities on her work does not derive directly from limitations of time. However, the fact that the woman works so many hours in the week cannot but have an impact on her ability to commit herself fully to her paid employment and to undertake the kinds of training required to secure her professional advance. 

The chief engineer proposed that I do some training. He offered it to me about three years ago, but even then I refused because I have a heavy job and a family and, even more, the family responsibilities which a woman has, regardless of her job, it remained, it did not disappear anywhere. So I could not step back from it (Shop chief, Mikron).

Moreover, the need to take a break to bring up young children and then to care for them through their school years can have a substantial impact on a woman’s career and her employment prospects. While women’s labour biographies are dominated by events related to the bearing and bringing up of children, such events have a minimal impact on the labour biographies of men.

Maternity and child care leave 

Maternity leave can have an impact on women’s work histories at every stage of their working lives. In the first place, many employers are reluctant to take on young women, whether or not they declare an intention to have children, for fear of taking on the obligations associated with maternity leave (some employers even include a clause in employment contracts under which women agree not to get pregnant for the duration of their contract).
 Since many employers in the new private sector ignore women’s legal rights to maternity and child care leave, nowadays there is a tendency for women to move to state and former state enterprises in anticipation of pregnancy, in order to establish their leave entitlement. A personnel manager in a depressed state enterprise noted: 

We only hold on to those who come here already pregnant, who need maternity leave, in order to register at the enterprise and get some money: maternity payment and payment for post-maternity leave for a year and a half.

Although a woman has a legally guaranteed right to return to her previous job at the end of her maternity and child care leave (for up to three years), many women do not do so because their own priorities have changed. Once they have young children the priority for most women is to find the children a place in a nursery or kindergarten, to work closer to home, to work more convenient working hours, to find easier work or, in some cases, to earn better wages to support the family. This is a typical example: 

I completed sewing technical school and worked for a year as the forewoman in a studio. Then I left on maternity leave. Then I worked as a dispatcher at the cable factory for seven years, then again I left for maternity leave. I did not go back to the studio because the salary did not suit me. After my second child I changed my profession again and worked as the manager of a dry-cleaners.

Up to the 90s, when places in kindergartens were scarce, a woman would quite often have to go and work in the kindergarten in order to get her child a place there. Sometimes, ‘migrating after her child’, the woman also transferred to school:

I went to the kindergarten because of the children. At that time it was a problem to find a place in a kindergarten, and this was the only way in which it was possible to get them in. I had three children, I worked in the kindergarten for a long time, probably ten years. Then they closed the kindergarten (it was in 1987) …I went to work in the Sweet Factory, I worked here for a couple of years. I could not go on working because at that time they worked shifts. I could not work the second shift. 

Then my children went to school, and I too transferred to the school as a technician.

Since the beginning of the 90s the number of kindergarten places has fallen in line with the dramatic fall in the birth rate, while the introduction of charges means that places in kindergarten are not so much scarce as expensive. As a result the practice of ‘working for the child’ in the kindergarten has all but disappeared, but the mother still has to adapt her work routine to the timetable of the kindergarten or school, so she still may have to change her job when her child goes to kindergarten or to school, while now she also has to find the money to pay the fees. 

If children fall sick they have to be cared for. If the woman has no relative to care for her children in such an event, she has to take time off work. If the woman has no special skills, excessive sick leave will often lead to dismissal and a blemished work record. One of our respondents had to change work every year or two (between 1985 and 1997 she had changed jobs six times and had been unemployed for two and a half years) because the administration of all the organisations in which she went to work tried to get rid of a young mother:

Everywhere was the same: I had to ask for leave, my child was frequently ill. Such a work routine did not suit anybody, and I have no specialism.

Women in such a situation are especially reluctant to leave a job which allows them to take time off to care for the children. The explanation of one of our respondents for her unwillingness to change jobs is typical: 

‘I did not want to leave here... Here they put up with me – you see the children are often ill and all that sort of thing’ (senior divisional foreman, Moscow Printing House).

In exceptional cases a man’s career will be affected by his child care responsibilities:

In September 1993 my son started the first class and I saw him off to school. I began to be late, sometimes 15 minutes, sometimes half an hour. The Director did not like it. I said, ‘What’s the difference, I do my work, if it is necessary I shall stay late’. But the director insisted: ‘Either come in time or leave’. And I left (engineer - designer).

Once the children are older, the woman’s priority is once more to earn a good wage, since a man’s salary is rarely sufficient to support a family:

When the children began to grow up (I worked in the kindergarten as a teacher) I began to think about a change of job. I slowly began to find out where there are other jobs. We don’t know many people in the city, we are not local. We don’t have any relatives here, so we didn’t have any blat [connections]. I decided to go on my own around the offices, somebody must need an accountant.

It is important to remember that despite the various domestic factors that lead women to change their jobs in the course of their working lives, the average job tenure of women is still longer than that of men, and the number of jobs held in their career is fewer. While men are much more inclined to wander around in search of better money, women are more inclined to value the stability of a regular job. Nevertheless, the fact that women take primary responsibility for all the domestic tasks does not by any means imply that they are secondary earners in the family. 

Influence of the husband
While men will very rarely refer to the opinion of their wife in describing a change of job, women frequently refer to a decision of their husband as the reason not only for leaving work but also for changing their jobs. This decision is most frequently ostensibly motivated by protectionist concerns – ‘you must leave heavy work’, but it may also be an attempt of the man to impose his authority on the woman, and it is also a mark of status for a man that he can keep his wife at home:

The work was very heavy, I had to work out of doors and in winter it was incredibly cold. We had to carry heavy buckets of paint and it is very bad for your health to breathe the paint. I got very tired, I was often ill. My husband ordered me to leave (woman transport worker, Chocolate Factory).

My husband says: ‘Well, while I am working in Moscow so that we can make ends meet, sit at home. Sit at home for the winter and if you still do not find anything go back to being a conductor’ (Storewoman, Elektra).

One woman respondent indicated that her husband had forbidden her to work in a hairdressing salon, to cut her off from undesirable social contacts: 

After school I worked from 1985 in a men's hairdressing salon. I liked the work, I was communicating with people all the time, it was very interesting and I received quite good money. Then I left to get married and I had a child. When the question of going back to work after my maternity leave arose, my husband categorically did not want me to go back to the hairdressing salon, I had to leave’ (technologist, Chocolate Factory).

It is not uncommon for men to press their wives to give up work altogether.

Basically he wanted me to sit at home (power engineer, Ring). 

Now I very much regret that I left the restaurant. There was always a meal available, you never went hungry … But what happened was that my husband did not want me to work there. He returned [evidently from prison] and said that I did not have to work there, that it is very heavy work … and I sat at home for almost two years.

Although New Russians are often keen for their wives to give up work and stay at home, their wives are often resistant to the idea. Moreover, in many new private enterprises the wife plays a central role in running the business (Meshcherkina in Ashwin, 2000).

Women, work and home

We have seen that women who stay at home with their children work just as long hours as do those women with children who work, and those who describe themselves as housewives, mostly women with children over three, on average work only about ten hours a week in total less than those with children who are in full-time jobs. Many women reply to surveys that a woman’s place is in the home, but most women seem to think that this applies to other women, but not to themselves.
 There is a marked divergence between what women say and what they do, between the general propositions they acknowledge and the principles which they apply to their own lives. Despite repeated calls for women to return to the home, there is no evidence that they have done so in significant numbers. As we have seen, women’s labour force participation has fallen by no more than that of men and two-thirds of the reduction is accounted for by women under 20 and over 50. It is still very rare for women to choose not to work, and when they do so it is almost always under external constraint. We have already noted above the desire of some men that their wives should not work, as an expression of the man’s status. In other cases women choose not to work because of problems with the health of her children or the difficulty of getting them into a kindergarten (or of earning enough to pay the costs of child care). A typical example from an interview:

I worked as a seamstress... Basically I would still be working there, but the children began frequently to be ill a lot, I had to take time off to be with them and I left to look after the children. Then, a bit later, I got a job here again, in the combine, but this time making the cardboard boxes. But I only worked here for two years. My child went to school, in the first class, and again I had to look after the children (cardboard box section, Motor).

Some women choose not to work because the wages they can earn are so low:

Sergei V now works at the TTU. The work is dirty, but he gets about two million. And his wife Sveta sits at home, rather than work for 200 thousand (turner, Ring - story about his former colleagues). 

But most women have no choice but to work, however low may be their wages, because their husband is not earning or is not earning enough:

 I now have to feed the whole family on my own, both my husband and my two children (Packer, Chocolate Factory).

But with children I can’t sit around now – there is not enough money in the family (Olga, boxmaker, Chocolate Factory).

Nevertheless, our work history survey of industrial workers shows that the majority of respondents would prefer to work, even if the material situation of their family allowed them to remain at home. 

The table shows that the age groups which would most willingly give up work are those of pre-pension age women,
 which is the group that is in the most vulnerable situation in the labour market, with very little chance of getting another job if they left their present one, and young women. Young people have higher expectations of their jobs: they do not regard physically heavy, badly paid industrial labour as an acceptable alternative to sitting at home.

Percentage willing not to work, if it was possible, in percentage (N = 411)

	
	Women
	Men

	Up to 24
	41
	30

	25-34 
	35
	26

	35-44 
	32
	20

	45-50 
	48
	24

	50-54
	48
	29

	55 and over
	65
	26

	Total
	40
	26


Of course, it is difficult to interpret the answers to such a bald question. Men interpreted the question in various ways: as a chance to retire early, to receive a high level of unemployment benefit, or simply to leave industrial employment (‘from bell to bell’), but still a quarter of men were ready not to work, which indicates that work is not a basic value even for many men. The fact that almost 40% of women would be willing to stop work cannot be interpreted unequivocally as a desire to sit at home either. Lying behind their answer there is often simply their attitude to their particular work, heavy and unpleasant:

To stand by a pillar for 12 hours is awful! I think that a woman should not work so much. It is madness. If you have a family you should look after the children, bring them up. You get no strength, no desire from such work. It removes and kills everything (storekeeper, Moscow Printing House).

It is impossible not to work. Maybe at a particular time, when the children are young, it is possible. For self-expression, certainly, it is better to work. The other thing would be to have your own business. Not to be so tied to working hours but just to sit at home would be uninteresting (Accountant, 29 years, Chocolate Factory).

Our research confirms the fact, noted by many researchers, that work is very important for the majority of Russian women not just from an instrumental point of view, but also as an important condition of their psychological well-being (Ashwin and Bowers). Moreover, the availability of social contact at the workplace is an important element of the definition of women’s identity:

I am a typical workaholic, chronic, in my opinion. I cannot be without work (woman department chief, Plastic Factory). 

I shall not leave again, I shall work for as long as it is possible. Everything here suits me: the schedule, the work, the collective. I have got used to the brigade. If I found myself without work I would search for work, I would not agree to sit on any kind of benefits. (Woman worker, Chocolate Factory).
The work suits me, I like the atmosphere, the people, the chief is a very good person, understanding. I’ve got the hang of it, it is all mine, I am always drawn back here, I sat at home, I was ready to eat the walls (bookbinder, Moscow Printing House).

‘Walls’ as the symbol for sitting at home is a very characteristic metaphor which cropped up in a number of interviews, expressing respondents’ perception of the situation of ‘being a housewife’ – ‘I was ready to eat the walls’, ‘the walls oppress me’. Work is quite often perceived as a more comfortable place in comparison with the closed family environment, where the woman is frequently no less burdened with work than at the enterprise,
 but her work at home is not rewarded by any social recognition:

I shall leave here but I have four children at home. Again all day you have to run around at home. I have no rest. I am even more tired from it this month. It is I who am with them all day. Especially as they are little. And so that I could go to work calmly I’d have to know what there was to eat, what they’d eaten and what is left – at the moment I don’t know anything. I get very tired because meals take up so much time. At work I do not feel it. At work it is like a rest for me (conductor, Northern Bus).

Men and women breadwinners

In Soviet Russia the model of the ‘dual earner’ family was absolutely predominant: the earnings of one spouse were insufficient to support a family, and in the family both spouses worked. The economic crisis has led to the increasingly widespread situation in which in many families one of the spouses for some reason has ceased to bring money into the family (many months’ delay in the payment of wages, unemployment). In such a situation the second spouse has to support the whole family as the sole ‘breadwinner’. 

I have already noted the gender stereotype which defines the man as the main breadwinner of the family, but I also noted the importance of the size of his money income as a mark of the man’s status and an expression of his masculinity. The role of breadwinner thus means different things to men and to women: for a man it connotes the earning of a money income, for a woman it connotes the provision of the basic means of subsistence. It is very interesting to observe the divergent responses of men and women to the question that VTsIOM has regularly asked respondents ‘who provides the basic income in your family?’. If we compare the responses of married men and women in two-earner families we find that over one-third of women without children and over a quarter of those with children say that it is they who provide the main income, although 80% of men declare that they are the main earner, whether or not there are children. 

It was noticeable in our work history interviews that it was more often the women than the men who stressed the obligation of the man to provide for his family. 

My husband is still earning normally. If there is not enough money, it is up to him to think about money (Nadezhda, deputy shop chief, Motor).
In the following example the respondent’s husband appears not to be as clear as his wife about his obligations, since she expects to have to ‘prepare him morally’:

A man should take a second job, but not a woman... And if it got absolutely awful here with wages or whatever, my husband would leave, I would prepare him morally for this. It is more difficult for a woman to get a job, it is easier for a man (Valentina, senior department foreman, Motor). 

Some men were clearly quite happy to allow their wives to serve as the main providers for the family, apparently seeing it as a perfectly normal situation in the conditions of general disorder. The following is typical:

Now it is also possible to earn additionally here, doing repairs, for example, but there is hardly any point, since there isn’t any money. My wife, on the whole, gets her salary on time (Man working in Motor Factory).

– How do you earn additionally?

I don’t, there is no time. And my husband does not want to. Another man with such hands would earn additionally, but mine does not want to. And we live (Female Conductor, Northern Bus Combine. Her husband is unemployed. Her salary is the sole material support for her family).

In some cases, particularly in families with fairly equal relations between the husband and wife, the decision as to which partner will be the main breadwinner is the result of a conscious family strategy in which the man adapts his work routines to the needs of his wife, particularly if she has a well-paid post:

I worked, then married, then my son was born. At first my wife stayed at home with him (until he was three, as one is supposed to do), and then we decided not to send him back to the kindergarten – he was frequently ill. My wife had to leave work and I began to look for a job myself which involved shift work with a schedule which would let me take my turn looking after our child. I immediately remembered Plastic, I knew that they worked shifts and the pay was not bad (at that time it wasn’t).

And you are not going to leave?

Yes and no. The work schedule suits me, they have put me on permanent nights. The pay is certainly no good, but at the moment I cannot leave simply for a better paid job, though I have had some offers, but I would have to work only during the day. My wife has a good job. She works as an engineer in the energy company. Though, certainly, I shall leave if I can find shift work with worthwhile pay. But the first condition is obligatory (Operative, Plastic Factory).

These examples tend to be the exception rather than the rule. Most men are torn between their obligation to provide for their family, on the one hand, and their desire to maintain their masculine self-respect by earning good money in a good job. Many men who are not able to make a worthwhile contribution to the family budget suffer this as a demoralising and degrading experience, but nevertheless they typically do not regard it as sufficiently degrading to impose on themselves the even greater humiliation of taking on work beneath their dignity and status. This leads to a marked difference in the labour market behaviour of male and female breadwinners. A woman who has to earn money to support her family is ready, as a rule, to do any work, while a man tries to preserve either his qualification, or at least his status. Some examples:

I sat at home for eighteen months. Of course I did not sit, I worked. I tried to register as unemployed, but in the Employment Service they humiliated me by telling me that I am an old man. I am in my forties. I began to work for myself. I set myself the aim of not losing my skills and to work in my profession. I paid very dearly to preserve my identity (male engineer - designer, Micromachine).

I worked here until the summer of 1996, but I was forced to look for work again because here they stopped paying completely and the family had to be fed, our parents needed help, I was bringing absolutely nothing home and they began to pay my wife at school really badly. In my soul two principles struggled: I absolutely did not want to leave my specialism, but I could not find a job in my specialism (Conductor, Northern Bus Combine).

While for men the preservation of their ‘identity’ or their ‘status’ is very important and work in their specialism is especially important, the woman is more often willing to take on any work out of a feeling of responsibility for her family. Very often a woman is willing to take on heavy work, sometimes in a completely different speciality, sometimes with a significant drop in status, simply to support her family.

It was all the same to me what I worked at, I just wanted to work. Life has forced me to take any job (Woman janitor, Northern Printing House).

Another example: a woman Russian teacher who took a job as a storekeeper:

It took a long time to decide to leave school. There were a lot of reasons. Well, the main one, of course, was material, I have two children. And my husband is in the same profession.

Were you ready to do any work?

Basically yes, any work (Woman storekeeper, Chocolate Factory).

We do meet examples of such selflessness in the interests of the family among men, but much less often. The interviews show that if a man agrees in the end to take ‘anything’, even low-skilled work, it is for him a real life tragedy. Here, for example, is the story of a worker who had high qualifications but in search of stable earnings has become a loader:

I worked conscientiously and my qualifications were appropriate, and for three months the pay was reasonable, but then the stoppages began. I hung on for all of two years, but was already constantly looking for work. It reached the point at which it did not matter whether or not it corresponded to my specialism, as long as it was not fetching and carrying, not servile work, as long as they paid money. I am a man, I have two babies at home, they must be clothed and fed. Although I know my job very well and I love it, I was ready to make a sacrifice. And I wanted to eat too, and not only black bread. Now I feel myself a total beast of burden, an ox, a beast who is of no use to anybody. My dignity suffers, and though personally nobody troubles me, I feel as though all around are shouting: ‘Nobody needs you!’ Such a time has come when we work in order to eat, that is to say that we live in order to eat (Loader, Northern Milk Combine).

From the interview it is obvious how painfully the respondent experiences his situation, but even though he feels that he has reached the depths, he still defines a limit which he will not cross: he will not fetch and carry or do a servile job. This level of distinction is connected with the fact that professional identification is still the core of masculinity.

Women in this situation display considerable flexibility and simultaneously a readiness to reconcile themselves to circumstances. So, a school teacher is ready to train for a new profession as a street seller:

There is nobody to help me, and I have to bring up my son. At school I was paid very irregularly and little, so I had to overcome my unwillingness and decided last summer to come here and trade as a hired worker (seller, Nothern Retail Market).

Another fragment from an interview with a single- mother:

My child is small. There is nobody to help. I fetch him from the kindergarten and take him home... At the enterprise I worked at first as a storekeeper, then the redundancies began, the need for storekeepers fell sharply so in order not to find myself completely out of a job I asked for any work. Now I am in security. The pay, of course, is less, and the work is uninteresting. But it is a regular job. I try to work without getting any reprimands. If there are redundancies or a production stoppage I shall have to look for work. I support the family on my own and I can not allow myself any respite (woman security worker, Northern Dairy Combine).

In general, single mothers represent a special category of breadwinners: for them the stability of earnings is critically important as even a short break in income leads to a real threat to the family, they work ‘without insurance’. Therefore these women try, as a rule, to find not so much high-paid work as work that is reliable in the sense of providing monthly earnings (which nowadays is by no means easy). 

The need for a single woman to support her family provides her with strong motivation to master several trades to strengthen her position in the labour market, knowing how vulnerable her family situation makes her:

It is difficult to get a job. I heard so much talk that now I’m concerned to hang on to my job. I came here on grade one, a bit later I increased my grade. Now I am qualified, I try to work so that it will not enter anybody’s head to make me redundant, not just out of pity for a divorced woman but also because I am a good worker (worker at the Northern Milk Combine).

Women are far more constrained than men in their employment decisions. As one woman worker responded sharply to the question what job would she like? 

What work I have found, I have done. What I wanted has nothing to do with it. If I had not had to get married, and to care for children, then everything would have worked out (assembly fitter, Ring). 

Men's and Women’s Work

Women’s choice of jobs is constrained not only by their domestic circumstances, but also by the rigid gender division of labour, which is underpinned by the gender stereotyping of occupations. Men are considered to be more rational than women, more inclined to show initiative, intelligence and flexibility, better able to cope with the demands of heavy physical labour and hazardous working conditions than are women,
 while women are supposed to be more able to cope with monotonous routine work which demands care and accuracy. Particular operations, such as cutting, and particular materials, such as iron, are identified with men. Although such stereotyping tends more to serve as a legitimation for men’s monopolisation of the better paid jobs than as a coherent explanation for the gender division of labour, it is nevertheless shared by both men and women as a consequence of their socialisation (Bowers).

The idea that work with machinery is purely a man's business is very common. It is interesting that this view was mainly articulated in our work history interviews by women. Here, for example, is an extract from an interview with a female chemist - technologist:

My grandfather was head of the faculty and he recommended this specialism to me because he considered that this was the only one in which women could understand something. It is the only one in which women are not completely out of their depth because in general it is difficult for women to acquire a technical discipline, but this one is not too bad for a woman. It involves cleanliness and accuracy so it is suitable, acceptable for a woman. 

Do you think it is something in the profession itself, its specific features, which determines whether or not it is female?

To some degree, yes. But then knowledge of the equipment, certainly, it is difficult for a women to acquire all these things, and here you have to know a lot about the equipment, to know precisely, because it is very serious: if the temperature has fallen in the furnace, the level has fallen, it instantly has an effect. And still that is fine for a man. At least I have worked a lot and it seems to me that this is not a woman’s place.

There are equally precise stereotypes concerning which positions in the official hierarchy belong to which gender. The higher the position in the official hierarchy, the more strongly it is identified in the eyes of the respondents with the male gender. Such posts as shop chief, deputy shop chief and chief and principal specialist are considered extremely ‘male’. The same technologist replies to a question about her chances of promotion:

For me there is no chance of promotion in this industry. Absolutely none. Because here promotion would be to principal specialist or deputy shop chief, and that is purely a man's business. No, I do not think of it myself. I shall stay in this job, become stronger in it and everything will be good. 

Gender stereotypes do not unambiguously define the gender affiliation of particular jobs. For example, while work in the food-processing industry is generally considered to be women’s work, the introduction of modern technology makes it possible to focus on the latter aspect of the job and redefine it as men’s work, as was the case in the Chocolate factory noted above. 

While for both men and women filling an inappropriate job presents a potential threat to their gender identity, women at least have the compensation that they can earn higher wages by performing men’s work. Thus, in general men find it more difficult to come to terms with filling women’s jobs than do women in filling stereotypically men’s jobs. Quotes from two men who had taken jobs as bus conductors in the company which was replacing women with men:

When my friends suggested that I try to get a job as a conductor, my first reaction, certainly, was sharply negative, this is not a man's business, but then I thought about it and went to get the job.

It was rather difficult to get used to it. But I was not the first. People had already got used to the fact that a conductor can be a man, the main thing was to get used to it myself.

It does not take long before new representations of the character of the job are worked out, to justify its changed gender affiliation:

Do you think that work as a conductor is a man's or a woman’s occupation?

A man's, probably, because you have to do such heavy work. Though still it is both a man's and a woman’s job. There are women working at it (Woman Conductor, Northern Bus).

But a controller offers a different and much more powerful explanation for the fact that a profession which was until recently exclusively female, should be filled by men:

Do you think that this is more a man’s or a woman’s profession?

It is more a man's profession. It is necessary to have too much endurance. But not every woman has such endurance. The passengers also differ: One wants a drink, another, by contrast, has had too much – and that leads to scandals. He might swear at a woman or even hit her, but if a man comes along he can respond. And it is hard to recover from that (Controller, Northern Bus Combine).

One feature that emerges from our work history interviews is the disorienting influence of traditional female socialisation. When young women are choosing a trade or profession they are initially guided by stereotypical conceptions of ‘women’s work’, which lead them towards those specialisms which are considered to be ‘suitable’ for them (as opposed to work ‘with iron’). The image of such work is that it is cleaner and physically lighter, but in practice things often turn out to the contrary.

This is particularly the case when women have started their careers in traditional ‘female enterprises’ (light industry, food processing, trade and catering), only to transfer to ‘mixed factories’ (for example, engineering) which have a significant number of jobs for both men and women, when they confront the reality of women’s work. This is not only because women’s enterprises offer lower pay, limited provision of housing and minimal social benefits compared to mixed enterprises, but also because women’s work in traditionally female industries is often physically heavier than in male and mixed enterprises. A packer in the Chocolate Factory remembers work as a cook in a kindergarten: 

The work was very heavy, you had to keep turning the big boiler and the salary was only 70 roubles. Generally, if I had not had a son, I would never have dreamt of going to work there. 

A cleaner remembers work in a canteen: 

Then I went to work in the officers’ canteen in a military establishment, I was offered this job by the labour recruitment service. The salary was not too bad, and it was very nice for me to be able to get food. But I only lasted three days. There I was on my own and I had to wash the dishes, do all the loading, clean potatoes and drag boxes of apples around. What’s more, there was not any equipment, not even hot water. I did not last and went back to the factory.

After school I worked in Stroimontazh as a painter. I did not like the work: it was heavy and dirty (sorter, Chocolate Factory). 

I worked for eight years in trade. The work was difficult: in the cold, and in the rain (painter, Watches). 

There is not only the question of whether to work in a women’s, a mixed or a men’s profession to resolve, but also the question of whether to work in a women’s collective, alongside other women, or to work with men. The stereotypical image of female collectives, shared by both men and women, is that women are more emotional and that female collectives are riven with conflict. Some respondents referred in their interviews to this feature of female collectives: 

There there was a female collective, and I did not like it at all (senior foreman, Ring).

As a rule, it is easier for a woman to work in a man's collective... My colleagues are now men and I feel secure (quality engineer, MELZ). 

A male former foreman of plasterers and painters explained the reason for his change of job thus: 

Neither the salary nor the working conditions suited me. And furthermore, the brigade was female, it was difficult with them (Evgenii, deputy shop chief, Motor). 

At the same time, those women who work in female collectives usually have an extremely positive evaluation of the experience, despite the fact that work in women’s collectives is usually much lower paid, with more rigid discipline:
 

Now work is pleasant, a very good collective, the women in the main are already middle-aged, they relate well to newcomers, they help and make suggestions (conveyor worker, Chocolate Factory). 

The work is certainly heavy, but I like it, the girls work well, we chat between jobs, we have a good laugh, the time at work passes fast (storekeeper, Chocolate Factory). 

I did once think of changing my job. Later I left to get married, I worked, studied, it was a female collective. Once I thought about working in a mixed or men's collective, but then I settled down and gave up any such thoughts (technologist, Chocolate Factory). 

Discrimination in the labour market

We have seen that Russian women workers are not only ready to take on full-time work on top of their domestic burden, but they also appear to be more willing to take jobs beneath their level of qualifications and to endure bad working conditions and low wages in order to provide for their families. We have seen that one reason why women continue to put up with poor pay and conditions is that they are more afraid than men that if they lose their jobs, they will not be able to find another one. But how justified are the fears of women that they will not be able to find new jobs if they lose their present ones? We have seen that employers in some cases appear to prefer men to women in particular jobs, but to what extent do women face generalised discrimination in the labour market?

To try to answer this question we conducted a content analysis of the job advertisements published in the local press in two regions in which there are specialist papers devoted to advertising jobs, Moscow and Samara, following this up with telephone calls to employers and agencies. As the Moscow labour market is fundamentally different in scale and the character of its vacancies from any provincial labour market, we consider the two regions separately.

Distribution of newspaper advertisements about vacancies by gender demanded by the employer and by age, Moscow, July, 1997. 

Percent (N = 1125)
	Age
	Men
	Women
	Gender not specified
	Total

	Up to 35
	46
	10
	44
	100

	Over 35
	20
	4
	76
	100

	Age not specified
	2
	0,5
	97,5
	100

	Total
	30
	6
	64
	100


As can be seen from the table, a third of all advertised vacancies, and almost half of those for younger people, were specifically for men, while only one-fifth as many were specifically for women. 53% of senior managerial posts advertised in Moscow were only open to men, while not one specified a woman. 

Although the majority of advertisements do not specify the gender of the applicant, this does not mean that in these cases men and women have an equal chance of getting the job. By phoning around six recruiting agencies in Moscow we discovered that even if the advertisement does not specify the gender of the employee required, the documents sent by the employer to the recruiting agency almost always specify the desired gender of the employee. If a woman tries to apply for a ‘male’ vacancy, even if the gender character was not specified in the advertisement, she will always be rejected.

In Samara, despite the smaller scale of the labour market and the smaller number of elite vacancies, the situation is similar.

Distribution of newspaper advertisements about vacancies by gender demanded by the employer and by age Samara, July, 1997.

Percent (N = 1082).
	Age
	Men
	Women
	Gender not specified
	Total

	Up to 35
	41
	23
	36
	100

	Over 35
	36
	8
	56
	100

	Age not specified
	3
	7
	90
	100

	Total
	15
	9
	76
	100


It is clear in both cities that once a woman reaches the age of 35 her chances of getting a job through an advertisement fall sharply. Our interviews show that the situation is the same in other regions, even if the woman has a scarce specialism: 

All goes well, but as soon as they find out that I have four children and that one is of pre-school age, they reject me at once, but they reject me in a very specious way: ‘phone us, please, here we have a competitive appointment system’. Well, that is all right. I phone and they say: ‘Oh dear, you know, you have not passed the competition’. They had said directly to me – yes, yes, yes. And then – you know, of course, it would be better for us to have a man. Even, you know, such sexual qualification and an age qualification – ‘it is better for us to have a man under 35’ (legal adviser, Motor).

The proportion of jobs open to women is a bit higher in Samara than in Moscow, but it is still very small. In both cities women are often offered such jobs as secretary-PA or seller of particular kinds of goods. Specialist jobs which are sometimes offered to women are as economists, accountants and auditors, and also training managers (although this type of female vacancy is found almost exclusively in Moscow). Among workers’ jobs, the most common work open to women is on the production line, where the work is rather heavy and monotonous and wages are pretty low. 

Frequently women are specifically sought for trade and intermediary activities which demand significant physical effort, for example, agent for the sale and letting of apartments or selling cosmetics from door to door, which is often organised on a pyramid selling basis. The representative of a commercial firm which distributes the cosmetics of the English firm Cussons noted in an interview that he prefers to employ women over 30. In his opinion, there are always problems with men as ‘they attend to everything, except work’. They are less obliging. While the women come in to the office each day and hand over the proceeds, a man might do his own business and fail to turn up, go off to his dacha and so on. Therefore in this firm men are taken on only through blat or personal contacts. In that case, if the male recruit is at fault in any way, the person who recommended him will answer for him both morally and financially.

In the other agency which recruited mainly women to work, as agents for selling and letting apartments, they also did not look favourably on men, referring to their bad experience of their work. As a representative of the agency told us in a telephone interview, ‘at least women do not fight’, and in general have fewer bad habits. She sees men as conflictual. Moreover they are not always reliable. Many firms have a system for the reporting of sales at the end of each day. In one of the firms it was said that men ‘can’t give up’ the money: although they were supposed to bring the proceeds of that day’s sales to the office every evening between 5 and 6 o’clock, they did not always do so. At the same time, work on the sale and letting of apartments is very arduous since, according to the woman who was recruiting personnel for her firm, this work involves constant travelling around for two days, from nine in the morning to nine at night in any weather (working with clients and showing them apartments all over the city). On the third day the agent is supposed to sit at home by the telephone, which assumes that they have one, to answer customers’ calls. Pay is entirely on a commission basis, so it is quite possible to work a twelve-hour day and, if no contract is signed, to earn nothing. Moreover, the work often means that ‘you have to forget about your family’. If a woman wants to get a high salary ‘it is necessary to be on call at any time, even at night, to go and show an apartment to a customer. The work requires sacrifices’.
In the opinion of the representative of another agency selling cosmetics, many of the women-distributors work so assiduously that even the employers do not recommend that they should strain themselves so much as, according to them, ‘after a day at work the woman does not feel herself to be a woman’.
The examination of newspaper advertisements, followed up by telephone inquiries and interviews, showed clearly that women were sought primarily for jobs which demand hard or heavy work and offered only low pay and few prospects, while the more prestigious and better paid positions were normally reserved for men, confirming the findings of our case studies within industrial enterprises. At the same time, the selection of women for these jobs was justified in terms of traditional gender stereotypes, women being preferred because of their supposed accuracy, dependability and conformity, not just for their willingness to submit to poor pay and working conditions. This discriminatory approach to women stands out particularly clearly in the new sectors of the labour market.

The fact that we see no sign of discrimination or disadvantage in labour market outcomes does not in any way contradict the extensive evidence of the multiple disadvantages under which women labour. It simply indicates that women are much more determined than are men to keep their jobs and, if they lose them, to find new work, even if it involves accepting a loss of skills, a reduction in pay and a deterioration in working conditions. In a sense women are in this respect their own worst enemies: it is their grit and determination which allows employers to intensify their exploitation in comparison to the more fickle men who have to be mollified, bribed and cajoled to work.
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� 	There is a similar reluctance to take on young men who will be expected to leave for military service, and who rarely return to their old jobs. However, this affects men’s careers only at the beginning of their working lives, and most young men regard their first job, before military service, as only temporary.


� In July 1996 VTsIOM asked a series of questions on this issue in their regular survey. 46% of women (and the same proportion of men) agreed that most women would prefer not to work but to stay at home and look after their children. Only 19% of women and 13% of men disagreed. Only 12% of women thought that a woman should go on working after giving birth, 32% of women thought that a mother should stop working until her children are three years old, 28% that she should leave work until the children reach school age, 16% that a women should stop work and devote herself to her family once she had children. A third of both men and women believed that the family is more important than work for Russian women, while only one in eight of both men and women believed that work is more important for women, almost half the women considering work and family to be equally important. However, two-thirds of women believed that a woman should be free to work if she wanted to, but 16% of women (and almost a quarter of men) agreed that it was high time women returned to the home. On the other hand, two-thirds of women agreed that the best way for a woman to be independent was to have a job, with only 10% disagreeing. It is interesting that the answers to all these questions given by women who were not working were not significantly different from those given by women in work.


� 	The sample is not very large so this is the only group in which the difference between the responses of men and women in our sample is statistically significant. Of course, there is a well-established tradition of grandmothers giving up their work, if necessary, to care for their grandchildren, and this may be a factor in the much greater willingness of this age group to leave work.


� 	Compare the findings of Ann Oakley where the majority of housewives interviewed answered that they considered their work to be heavier than that of their husbands (Oakley A. The Sociology of Housework. London: Martin Robertson, 1974).


� 	According to the official data, almost twice as many men as women work in excessively hazardous or harmful conditions, but this still means that 15% of women working in industry, 6% in construction and 5% in transport do work in such conditions.


� 	The sense of solidarity is not necessarily inconsistent with the reputation of women’s collectives as being more conflictual – every family has its squabbles. Moreover, there are gender differences in industrial relations in Russia: women are more exploited, subjected to more rigorous discipline and, when they do engage in collective action they tend to be more uncompromising than men (Monousova in Conflict and Change; Tartakvoskaya in Management and Industry).
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		Percentage of population aged 15-72

				Men		Women		Men		Women

				Employed		Employed		Unemployed		Unemployed

		1992		73.6		60.4		5.2		5.2

		1993		71.1		57.8		5.9		5.8

		1994		66.8		54.0		8.3		7.9

		1995		65.2		52.9		9.7		9.2

		1996		63.9		51.9		10.0		9.3

		1997		60.9		49.5		12.2		11.5

		1998		58.9		47.6		13.6		13.0

		1999		60.2		49.9		13.6		13.1

		2000		61.9		51.4		11.1		10.5
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