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Introduction


Any economic reform divides the society into winners and losers. While some social groups gain status, power and wealth, others bear the painful burden of adjustment. Among those who are likely to be losers are women, pensioners, low-skilled workers and employees of obsolete industries.�


This paper looks at changes in female employment in Russia in the course of economic reforms in 1992–96. Most of the ECE countries undergoing transition have seen a significant growth in female unemployment and decline in employment (Flanagan, 1995). In these countries women are among the first who bear the transition costs. Is this the case for Russia as well? How are female employment and unemployment affected by the peculiarities of the Russian transition?


Labour market developments in Russia in general and concerning gender, in particular, differ from those in other countries (Commander and Coricelli, 1995; Layard and Richter, 1995). The data suggest that female employment has fallen relatively less, male unemployment exceeds female and lay-offs are quite rare. However, relatively favourable quantitative indicators of female employment may conceal very contradictory and painful trends in occupational segregation, an increasing wage gap between the sexes, growing psychological stress and expectations of forthcoming labour market failures. 


This paper aims to look at how female employment in Russia has been adjusting to economic change under transition. In writing the paper I was departing from the following three hypotheses:


the female unemployment rate does not exceed the corresponding male rate;


the female labour force is being reallocated into the most low-wage and depressed sectors of the Russian economy;


other factors being equal, employment conditions for women are deteriorating more rapidly than for men.


This set of initial hypotheses determines the design of the paper, which consists of three major parts. The first part deals with the scale and composition of female unemployment. The second part examines occupational and sectoral shifts in female employment and finally, in the third part, I discuss relative changes in wages and wage arrears.


The paper is based on several data sources. While the part looking at unemployment derives mostly from official sources such as the Labour Force Survey (LFS) and the statistics of the Federal Employment Service (FES), discussion of occupational shifts and working conditions relies largely on qualitative data. Here I refer to my interviews with key actors at selected enterprises in the Moscow, Kaluga, Krasnoyarsk and Kursk regions. To look at wages and wage arrears I use the Russian Longitudinal Monitoring Survey (RLMS) data set.


Are Women Pushed Into Unemployment?


The sharp rise in joblessness has rapidly replaced full employment in most of the transition countries. Almost everywhere, increasing unemployment concerns women more than men (Eastern and Central Europe, Employment Observatory, 6, Brussels). 


The scenario of predominantly female unemployment was also expected in Russia. As soon as the Federal Employment Service, created in 1991, began to register the unemployed, the first data signalled a significant prevalence of women among the officially registered jobless. This was the only source of information available at that time and it provided grounds for many observers to speculate about the ‘female face of unemployment’. 


Table 5.1: 	Employment and Unemployment by Gender, 1992–96


�
1992�
1993�
1994�
1995�
1996


(August)�
�
Employment�
�
�
�
�
�
�
Total, million�
71.3�
69.9�
67.4�
66.2�
65.9�
�
men�
37.1�
36.6�
36.1�
35.1�
35.0�
�
women�
35.0�
34.3�
32.4�
31.1�
30.9�
�
Percentage of women �
49�
48�
47�
47�
47�
�
Unemployment rate (%)�
�
�
�
�
�
�
Registered, total�
0.8�
1.1�
2.2�
3.2�
3.4�
�
men�
0.4�
0.7�
1.6�
2.3�
2.8�
�
women�
1.2�
1.6�
3.2�
4.3�
4.7�
�
Percentage of women�
72.2�
67.9�
64.2�
62.5�
60.3�
�
ILO definition�
4.7�
5.5�
7.4�
8.8�
9.2�
�
men�
4.7�
5.6�
7.5�
9.1�
9.3�
�
women�
4.8�
5.5�
7.3�
8.5�
8.6�
�
Percentage of women�
49.5�
48.2�
46.2�
45.8�
45.1�
�
Sources: Goskomstat: Trud i zanyatost v Rossii, 1995; Informatsionnyi �statisticheskii byulleten’, No.13, 1996


In October 1992 the Russian Federation held the first round of the Labour Force Survey conducted in accordance with the ILO guidelines and its results cast doubts on the idea that unemployment was mostly female. The data from the survey suggested a significantly higher rate of unemployment for both sexes, compared to the rates based on registration, and indicated that there were more men than women among the unemployed. Successive rounds of the LFS confirmed the tendency: survey unemployment was more a male phenomenon while registered unemployment remained strongly dominated by women. Moreover, the labour force surveys between 1992 and 1996 indicated a consistent decline in the proportion of women among the unemployed. This share amounted to 49.5% in 1992, 46.2% in 1994 and 45.1% in 1996. The proportion of men among the unemployed rose correspondingly (Table 5.1). Thus, in 1996 the rate of female unemployment amounted to 8.6% of the economically active population while that of men was 9.3%.


The registration data still show a different gender composition of unemployment. They continue to indicate a higher share of female unemployment and higher unemployment rate among women. However, even these data show a relative decline in the proportion of women in the total of registered unemployed. In 1996 women composed 60.3% of the registered unemployed while in 1993 they had accounted for 67.9%. The share of men increased correspondingly. Generally, we can say that the higher the level of registered unemployment, the greater the relative proportion of men. This is statistically proved by the significant positive correlation between the total rate of registered unemployment and the proportion of men, taken by region.� 


Thus, we can see that the registration data based on personal applications of job-seekers to Employment Centres hide or underestimate male unemployment. The difference between registration data and LFS data is typical for many countries, but in Russia it is especially significant. This gap reflects a range of reasons due to which men who have lost their jobs are reluctant to apply to the FES. Among the reasons are such things as the red tape involved in the registration procedure, ignorance by the unemployed of their statutory rights, lack of hope in getting help and the image of unemployment as a stigma of shame. One of the most important factors restraining application to the FES is the extremely low level of unemployment benefit. Some unemployed people see little sense in spending time visiting the local employment office for the sake of these miserly subsidies. In some remote areas transport costs may exceed the level of benefits.


In 1992 under one-fifth of all the unemployed were registered in Employment Centres; by 1996 this indicator had risen to 37%. For women it increased from 25% to 55% in 1996, while for men it rose from 8.5% to 30%. Thus, the propensity of men to register if unemployed has been persistently lower than that of women. However, the lower propensity to apply to the employment centre does not mean lower actual unemployment. 


Thus, unemployment in Russia does not look like a specifically female privilege; it seems to concern men to an even greater extent. How does this gender distribution of the unemployed fit with the data on employment decline? By 1996, compared to 1992, female employment had fallen by 12% while male employment had fallen by only 6%. This may be explained by the different rate at which men and women left the labour force. 


Let us look more specifically at the changes in proportions between the employed, unemployed and economically inactive population for the period 1992–95 (Table 5.2). Unfortunately, I have been unable to find corresponding data for a longer period. The female employment rate in 1992 was 61.5% of the population aged 15–72 (this age group is the base for defining economic activity in Russia) and the male employment rate was 72.7%; the corresponding unemployment rates were 3.0% for women and 3.6% for men so that the economically inactive made up 35.5% and 23.7% respectively. By 1996 these proportions had changed significantly.


Male employment declined by 4.5 points and two-thirds of this was accounted for by an increase in unemployment, with less than one-third being accounted for by an increase in economic inactivity. In the case of women the picture looks quite different. The total drop amounted to 7.8 points but only one-quarter of these people moved into unemployment. Over three-quarters of the employment decline was accounted for by an increase in the economically inactive population. Thus, although female employment declined more substantially than male, the major outflow went not into unemployment but out of the labour market. On the contrary, the outflow of men from employment was relatively limited but it went largely into unemployment.


The same picture can be shown in absolute figures (Table 5.3). For the selected period female employment fell by 4.0 million, only 1.2 million of whom became unemployed. The bulk of them, 3.6 million, simply left the labour market. Male employment declined by 1.7 million, but almost all of them (1.7 million) entered unemployment. Therefore, the outflow from employment has different directions for men and women. If men move from employment into unemployment, women are likely to leave the labour force.� 


Table 5.2: 	Changes in Labour Market Participation, Men and Women, 1992–95 (% of total population aged 15–72)


�
1992�
1995�
Change (1992–95)�
�
Total�
100%�
100%�
�
�
�
Employed�
66.9�
60.6�
-6.3�
�
�
Unemployed�
3.3�
5.8�
+2.5�
�
�
Economically inactive �
29.8�
33.5�
+3.8�
�
�
Men�
100%�
100%�
�
�
�
Employed�
72.7�
68.2�
-4.5�
�
�
Unemployed�
3.6�
6.8�
+3.2�
�
�
Economically inactive �
23.7�
25.0�
+1.3�
�
�
Women�
100%�
100%�
�
�
�
Employed�
61.5�
53.7�
-7.8�
�
�
Unemployed�
3.0�
5.0�
+2.0�
�
�
Economically inactive�
35.5�
41.3�
+5.8�
�
�
Table 5.3: 	Changes in Labour Market Participation, 1992–95 (millions of individuals, 15–72 years)


�
1992�
1995�
Changes (1993–95)�
�
Total population�
107.9�
109.6�
+1.7�
�
�
Economically active �
75.7�
72.8�
-2.9�
�
�
  of which employed�
72.1�
66.4�
-5.7�
�
�
     unemployed�
3.6�
6.4�
+2.8�
�
�
Economically inactive �
32.2�
36.8�
+4.6�
�
�
Men�
51.0�
51.9�
+0.9�
�
�
Economically active �
38.9�
38.8�
-0.1�
�
�
  of which employed�
37.0�
35.3�
-1.7�
�
�
     unemployed�
1.8�
3.5�
+1.7�
�
�
Economically inactive �
12.1�
13.1�
+1.0�
�
�
Women�
56.9�
57.7�
+0.8�
�
�
Economically active �
36.7�
33.9�
-2.8�
�
�
  of which employed�
35.0�
31.0�
-4.0�
�
�
     unemployed�
1.7�
2.9�
+1.2�
�
�
Economically inactive �
20.2�
23.8�
+3.6�
�
�



Source: author’s calculations based on Goskomstat: Trud i zanyatost v Rossii, 1996. 


The relatively lower incidence of female unemployment does not mean that women have better employment opportunities. If unemployed, women find it much more difficult to get back into employment. Table 5.4 shows that the period of job search for women is longer than that for men. This gap is quite persistent and more or less constant. However, it is narrowing, reflecting the relative worsening of reemployment opportunities for men. 


Table 5.4: 	Average Duration of Job Search by Unemployed (months)


�
1992�
1993�
1994�
1995 October�
1996 March�
�
Total�
4.4�
5.8�
6.7�
7.5�
8.2�
�
Men�
3.9�
5.2�
6.3�
7.1�
7.9�
�
Women�
4.9�
6.4�
7.1�
8.0�
8.6�
�
Source:	 LFS data, various Goskomstat publications


Now I would like to shift the focus on to those who are still in employment. As I indicated at the beginning of the paper, the general deterioration of employment conditions is a price paid for saving jobs. This process may have two dimensions: the relative reallocation of female employment into more depressed sectors and worsening their employment conditions within enterprises. 


The reallocation of Female Employment Across Sectors and Occupations


In this section I argue that the female labour force is being concentrated in the lowest-waged and most depressed sectors of the economy. 


The ‘traditional’ breakdown of sectors into mostly male and female was quite stable over a long period. The proportion of women employed within particular sectors did not change while it varied significantly across sectors. In 1990 it varied from 20% in forestry to 90% in finance and insurance (Goskomstat, 1996e). Since the start of transition the female share has begun to rise in some sectors and to decline in others.� These changes have been happening against the apparent drop in employment in most sectors (Table 5.5).


Table 5.5: 	Total and Female Employment by Sectors, 1990–94 (million and %) 


�
1990�
1994�
changes 1994\1990�
�
�
total mln�
% women�
women mln �
total mln�
% 


women�
women mln �
total mln�
% 


women�
women mln �
�
Employed�
75.3�
52�
39.1�
68.5�
51�
34.9�
-6.8�
-1�
-4.2�
�
of which:�
�
�
�
�
�
�
�
�
�
�
Industry�
22.8�
48�
10.9�
18.6�
45�
8.4�
-4.2�
-3�
-2.5�
�
Agriculture�
9.9�
40�
4.0�
10.5�
38�
4.0�
+0.6�
-2�
0�
�
Construction�
9.0�
27�
2.4�
6.8�
25�
1.7�
-2.2�
-2�
-0.7�
�
Transport�
4.9�
25�
1.2�
4.5�
27�
1.2�
-0.4�
+2�
0�
�
Trade and catering�
5.9�
80�
4.7�
6.5�
75�
4.5�
-0.2�
-5�
-0.2�
�
Public utilities�
3.2�
52�
1.7�
3.0�
44�
1.3�
-0.2�
-8�
-0.4�
�
Public health�
4.2�
83�
3.5�
4.4�
84�
3.7�
+0.2�
+1�
+0.2�
�
Education�
7.2�
79�
5.7�
7.4�
81�
5.9�
+0.2�
+2�
+0.2�
�
R and D�
3.1�
53�
1.6�
1.8�
52�
0.9�
-1.3�
-1�
-0.7�
�
Finance�
0.4�
90�
0.4�
0.7�
77�
0.5�
0.3�
-13�
+0.1�
�
Administration�
1.8�
67�
1.2�
1.7�
69�
1.2�
-0.7�
+2�
0�
�
Source: author’s calculations based on Goskomstat: Trud i zanyatost v Rossii, 1995b; Informatsionnyi statisticheskii byulleten’, No.13, 1996.


There are two ways in which the proportion of women employed in a given sector can rise. Either men exit the sector more rapidly than women do, or the inflow of women exceeds that of men. Correspondingly, it declines when either women leave more rapidly (while men stay) or men intensively enter the sector. In practice, of course, we have various combinations of all these options. 


A rapid inflow of men in 1990–94 caused a significant decrease of female employment in finance and insurance (by 13 percentage points), where women had dominated. In its turn, the ouflow of men caused an increase in the proportion of women in transport. The female concentration increased in education and health care, affected mostly by an inflow of women.


To cut a long story short, the proportion of women employed rises in the most depressed sectors, and above all in budget-financed sectors. Correspondingly, where adjustment to the market goes more smoothly, the proportion of women employed goes down. This process is correlated with changes in the wage level.


The relationship between the share of female employment and relative wages can be illustrated in the following way. We can compare wage levels in heavily female (women comprise over 70% of the total employment) and male sectors (women make up less than 40%). The wage level relative to the average in the economy is higher in the male sectors and lower in the female (Table 5.6). This results in the growing gender gap in earnings and gives ground for conclusions about the  ‘feminisation of the poverty’ (Rostchin, 1996). The tendency to the concentration of women in low-paid jobs is proved by enterprise survey data (Tsentr issledovannii rynka truda, 1995a; Standing, 1996b, Chapter 9).


Table 5.6: 	Relative Wages in Predominantly Male and Female Sectors (as % of average wage in economy)


�
1991�
1992�
1993�
1994�
1996�
�
Mostly male sectors (women comprise less than 40% of all employees)�
�
Gas�
209�
465�
297�
361�
391�
�
Coal mining�
187�
243�
198�
206�
192�
�
Oil extraction�
241�
331�
275�
255�
278�
�
Electricity�
201�
221�
188�
190�
200�
�
Mostly female sectors (women comprise over 70% of all employees)�
�
Textiles�
122�
81�
71�
49�
52�
�
Food processing�
127�
135�
129�
127�
119�
�
Electronics�
77�
58�
83�
55�
...�
�
Trade�
78�
73�
81�
83�
...�
�
Health care�
69�
60�
78�
80�
79�
�
Education�
64�
70�
71�
62�
74�
�
Culture�
60�
48�
57�
56�
67�
�



Source:  Ekonomicheskie novosti Rossii i Sodruzchestva, No.1, 1995; Informatsionnyi statisticheskii bulleten’, No.13, 1996.





The effect of the concentration of female labour in particular sectors on wage differentials can also be illustrated by case studies. My research shows that women in industry get stuck in relatively low-paid occupations and corresponding jobs. If relative wages go up, jobs traditionally held by women are likely to be filled by men. Conversely, wage decline or wage arrears may lead to the feminisation of the jobs particularly affected.


During the period 1993 to 1995 I studied nine privatised industrial enterprises in various regions of Russia. The sample can be split into two groups: (A) enterprises employing mostly male labour and (B) those employing mostly female labour. The first group mostly comprised firms in engineering with relatively complex technology in which women accounted for fewer than 40% of all employees. The second group included a watchmaking factory and enterprises in the food, textile and clothing and footwear industries. They tended to employ mostly women (over 70% of all the personnel) who worked at low-paid and low-skilled jobs.


Let us look at differentiation between the major groups of workers from the point of view of their ‘feminisation’ and relative wages.


(A) Mostly male enterprises (metallurgy, shipyard, turbine manufacturer, engineering) 


Highly-skilled male main production shop-floor workers. They (about 5–10% of all blue-collar workers) have firm-specific skills and possess occupations and experience which are in demand in the external labour market. Moreover, they are highly adaptable and are eager to change their job for a better paid one. Despite the fact that they are the best paid they tend to blackmail managers, trying to get even higher wages. This decreases the wage fund allocated among the other workers.


Semi- and low-skilled main production shop-floor workers. Among these are both men and women but most of the women employed by the enterprises are concentrated in these jobs. They have no specific skills, and their labour turnover costs are very low. This makes them dependent and easily replaceable. Moreover, it is precisely these jobs that are the most sensitive to the decline in output and are easy to cut. Unpaid leave, short-term work and wage arrears are heavily concentrated in this sector of jobs. All this affects employment conditions and wages. 


Highly-skilled auxiliary shop-floor workers (repair workers). In all the firms studied this group is made up almost exclusively of men. Many repair workers have skills and occupations which are in demand outside the particular enterprise. At the same time these jobs have low elasticity in relation to changes in volumes of production and imply high labour turnover costs. This increases the bargaining power of these male workers and their wages, correspondingly.


Low-skilled auxiliary shop-floor workers. They represent a mix of various low-paid occupations without any gender specification. They have very high labour turnover and they are easy to replace. Many of them work temporarily. 


(B) Mostly female enterprises (food, women’s wear, a watch-making enterprise). 


Female labour prevails in the firms from this sub-sample. The production process here lacks flexibility and the equipment used needs medium level skills.


Highly-skilled main production shop-floor workers. These were mostly women with long job tenures and they compose a minority of 2–3% of those employed in the sampled firms. Their work is largely manual, requiring firm-specific skills that cannot be obtained outside the firm. They play a key role in production and are rather well-paid. Wages in these jobs tend to rise and where this has occurred in the studied firms a gradual process of replacement of women by men starts. For example, in the footwear factory the proportion of men among employees in this occupational group increased from 20% to 50%. In the watch-making firm two-thirds of the highly paid watch assemblers are men while it had been mostly a female occupation before the relative wage went up.


Semi- and low-skilled main production shop-floor workers. They are low-skilled, they undergo relatively simple and cheap training and are easy to replace. These workers are almost exclusively women of various ages. These jobs pay the lowest wages, at between a third and half the wage of highly paid workers.


Highly-skilled auxiliary shop-floor workers. These are mostly men – repair workers (adjusters, welders, electricians, some metal workers, among others) maintaining and adjusting equipment. They have the highest skill level (within their enterprises) as well as the highest wages.


		This group of workers plays a very important role in enterprises of this second group. The equipment is quite old and needs a lot of maintenance and readjustment. This makes the main production workers dependent on adjusters and repair specialists, on their skills and motivation. Many of these occupations are in demand outside the firms studied, which gives these workers a strong bargaining position.


		While in 1992 the wage level of this group was lower than that of main production workers, by 1994 they had become the best paid. This was also caused by the shortage of some occupations in the face of demand from the better adjusting industries and the new private sector.


Low-skilled auxiliary shop-floor workers. These are first of all male workers involved in loading/unloading operations. They do not need any skills but only physical strength, which makes them non-replaceable by women. Taking into account the low level of mechanisation of these operations, we can understand why they improve their bargaining position. 


These intergroup differences can be illustrated with a diagram showing relative wages (Figure 5.1). 





Figure 5.1:	Relative Wages of Major Occupational Groups, by Type of Enterprise (wage of low-skilled auxiliary workers in each type of enterprise equals 1)


�


The tendencies discussed above are supported by the Goskomstat data. In 1992 in the women’s wear industry the wage ratio between main and auxiliary workers was 1.2 but by 1995 it had fallen to 0.89 (author’s estimates based on Goskomstat data). The same happened with repair workers from the first group of industries, although the wage difference of auxiliary workers from both groups is narrowing.


As we can see, in all the firms studied the wage differential between major groups of workers tends to grow. High labour turnover costs which make an employee hard to replace play a crucial role. These costs depend on the occupational structure of demand and �supply, the existence of an occupational labour market and the composition of unemployment. As we can see, women mostly occupy jobs which do not provide their incumbents with significant bargaining power and as a result female employment becomes more vulnerable compared to that of men. This may lead to a growing gender gap in employment. The survey data which I am going to discuss below suggest that this is not always the case: the evidence is mixed and contradictory. 


What happens to the wages of women in work? Some Survey Evidence


Now let us look at what is happening with the employment of women compared to that of men where employees keep their current job. Using the representative RLMS-1995 data� one can compare wages, wage arrears and various patterns of short-time work by gender groups. These indicators may reflect a differentiation in actual conditions of employment and the wage gap, if they exist. I consider this an indication of relative downward wage flexibility. 


There are some apparent difficulties in interpreting the RLMS data deriving from the questionnaire design. For this reason my estimates of wages, wage arrears and working hours should be considered very approximate. However, I believe the story that this table tells us is quite plausible and does not contradict other evidence too much.


First, the table illustrates the gender wage gap. The average after tax monthly wage actually received by men exceeded that of women by 60%. (Of course, the difference is affected by the sectoral distribution of male and female employment but the RLMS data set does not allow us to control for this). This gap is also reflected in hourly wage differentials adjusted to the number of actually worked hours. The female rate amounts to 76% of the male rate. This ratio suggests that the gap may be narrowing, having been 0.71 in 1992 and 0.70 in 1980 (Newell and Reilly, 1996, p. 341).


Table 5.7: 	Indicators of Wages and Employment, by Gender, 1995 


Variables�
Total�
Male�
Female�
�
Monthly post-tax wage, thousand rubles�
539.8�
671.7�
422.8�
�
Hourly wage, thousand rubles�
3.2�
3.7�
2.8�
�
Duration of usual working day, hours�
8.3�
8.7�
7.9�
�
Duration of actual working day, hours�
7.6�
8.2�
7.0�
�
Difference�
0.7�
0.5�
0.9�
�
% having wage arrears�
41.5�
44.6�
38.6�
�
Average wage arrears (for those with �arrears), thousand rubles�
801�
1055�
540�
�
% receiving payment in kind�
8.1�
9.3�
7.0�
�
% having experienced unpaid leave�
6.4�
5.5�
7.2�
�
Duration of most recent unpaid leave, days (for those having had leave)�
46�
41�
49�
�
Source: RLMS-95, the author’s calculations.


The real value of wages depends on whether wages are paid in time. This has become a very important dimension of employment conditions in the Russian economy, suffering from both wage arrears and inflation. The table suggests that over 40% of all respondents faced delays in wage payment. But both the share of those paid with delay and the average amount of arrears are significantly higher for men compared to women. Additionally, a higher proportion of men are paid in kind. The average amount delayed amounts to about 1.6 of the wage paid in the case of men and 1.3 in the case of women. The differences are likely to reflect the fact of the much higher initial male wage. This means that wage arrears may to some extent reduce the gender wage gap compared to the case when all wages are paid on time. 


Another indication of employment vulnerability can be found in involuntary unpaid leave. Here we can see that women are more involved in forced vacations compared to men and their duration is longer. As to men, 5.5% of those interviewed had been on unpaid leave versus 7.2% of women. In this case women are more exposed to this version of lay-off, although the difference is not great. 


Thus, we see that the RLMS data give a contradictory mix of evidence. On the one hand, men are likely to earn higher wages but the potential earnings are partially ‘compensated’ by the higher incidence and larger amount of wage arrears. This concerns only actual employment conditions. But how are they perceived by gender groups? 


Both actual and perceptive dimensions are interconnected and mutually reinforcing. Thus, if an employee considers his or her labour market prospects as miserable he or she may prefer to stay at his or her current job regardless of the wage. This means that downward flexibility is likely to be accepted. Therefore, one can enter a vicious circle when a negative perception affects (directly or indirectly) the actual conditions which, in their turn, enforce an already negative perception of the future.


Much more pessimistic estimates of reemployment opportunities for women are illustrated by both the RLMS and VTsIOM data. Table 5.8 shows how women see their prospects and, therefore, why they are ready to keep their jobs at any price. 


Table 5.8:	 Perception of Employment Opportunities by Gender (%)


�
Total�
Male�
Female�
�
I am worried about losing my job*�
59�
56�
62�
�
If your enterprise is closed, how sure are you that you will find a new job? (absolutely sure + fairly sure)*�
25�
34�
20�
�
Do you think you might lose your job? (likely + very likely)**�
36�
34�
40�
�
If you lose your job will you be able to find a new one within the same occupation? (yes)**�
52�
65�
40�
�
Sources: 	*   RLMS-95 �** VTsIOM Bulletin, 4, 1996


Conclusion


How vulnerable is female employment in Russia? In conclusion let us give a short answer according to our hypothesis:


Unemployment in Russia concerns both men and women, men leave employment for unemployment to an even greater extent.


The share of female employment grows in the most depressed and, primarily, the budget-financed sectors. In industry women are likely to get stuck in relatively low-paid occupations and corresponding jobs. If relative wages go up, jobs traditionally held by women may be filled by men. On the contrary, wage decline or wage arrears may lead to the feminisation of jobs particularly affected by it.


Various data sources give different estimates of employment conditions for women and for men. Some of our evidence confirms the deterioration of labour conditions for women, other evidence does not. However, women estimate their current and future employment opportunities more pessimistically and tend to hold on to their jobs at any price.


� 	This paper was prepared on the basis of research conducted within the framework of a project on the restructuring of gender relations in Russia funded by the Nuffield Foundation and directed by Elain Bowers and Simon Clarke at the University of Warwick. The original version of the paper was presented to the conference of the British Association for Slavonic and East European Studies at the University of Cambridge in April 1997. 


�	The correlation between the rate of registered unemployment and the share of women among the unemployed taken by regions is negative and statistically significant (r=-.33,  p < .005).


� 	Editor’s note: Estimates of numbers of men and women employed based on the data in Trud i Zanyatost, 1996, p. 8 on participation rates derived from the Labour Force �Survey are completely different from the distribution of the employed by sex derived from administrative statistics. The former show that slightly more men than women left the labour market between 1992 and 1995, with the fall in economic activity being heavily concentrated among pensioners and the under 19s. This data, which I would consider more reliable, and which is reinforced by the RLMS data, only strengthens the general argument of Galya’s paper (see the discussion in the first chapter in this volume and Tables 2.2 and 2.3; see also Ashwin and Bowers, 1997). The same caveat applies to the data in Table 5.5, although this probably does not affect the inter-industry differences with which Galya is concerned.


�	Here I refer only to large and medium sized firms. Where small businesses account for a significant share of employment, as in trade, the tendency may differ. 


�	The Russian Longitudinal Monitoring Survey has been conducted since 1992. The 1995 data set includes over 4 thousand employed individuals.
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