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ABSTRACT

This paper discusses the position of women in employment in Russia with reference to a range of statistical data. While these statistics are questionable in many respects they are nevertheless used to develop an argument based on the broad trends that they describe. The argument is that while the patterns of women's employment in Russia are largely similar to those in the West, there are nevertheless significant differences. These differences mean that developments in Russia are open ended and there can be no simple translation of the Western experience to the Russian situation. Certain areas of employment are likely to be sites of intense struggle between men and women that cannot be easily resolved by state solutions. Further, most analyses of women's position are predicated on a non-consideration of male oppression, both in the domestic sphere and in employment relations, and the relation between these and the state, that has profound implications for policy formulation and the future position of women.
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CHAPTER ONE

INTRODUCTION

" What about equality? Only whisper such a dirty word within earshot of most Russian women. It conjures up 70 years of communist rule under which Soviet women were supposedly emancipated, which often meant they got the dirtiest, toughest jobs going. " (Guardian 23/4/93)

Russia is above all a land of contradictions, and not least in the conflicting images of women that are portrayed. As Lipovskaia says, " The popular image of women now is either a beautiful sex-object, or a rather unpleasant, 'over emancipated' 'Soviet-type' shrew." (1992;80). She goes on to point out, as the above quote does, that, for the majority of women, ideas about emancipation are associated with the state and its coercive power. Thus, much of the renewed debate about the role of women in society has focussed on women's 'double shift' and the consequences of this for society.

The revelation of the appalling conditions under which many women work led some to call for increased mechanisation, higher penalties for infringements of health and safety legislation and the development of trade unions to defend women's rights at work. More often however, the response has been a call for women to be allowed to return to their 'womanly mission'. Often this is explicitly linked with demographic policies and the need to strengthen the family because of the rise of crime, delinquency and immorality among young people, which is blamed on women's 'emancipation'. These two conflicting views have been reconciled in much of the literature by an emphasis on the concept of 'choice' for women (Bridger 1992a;190). While some women may choose to have a career (and the implication is that most would not), the majority of women would prefer to stay at home and look after their children and husbands. Thus, a young Muscovite women argues that,

" From time immemorial, women's instincts have been rooted in taking care of their families, tending to their husbands, sewing, washing.. Men are supposed to provide for the family; women should keep the home fires burning. This is so deeply ingrained in women that there's no way of changing it. "(Clements 1991;277)

The reality of the situation is much more complicated however. Both Shapiro (1992;22) and Rimashevskaia (1992;15) cite evidence from surveys which show that, even if men's wages were sufficient to support the family, the majority of women would want to keep working. Even given the conditions that women work under there is enough evidence to show that women will not willingly give up the economic independence this affords them. Furthermore, the images of 'happy housewives' conveyed in this scenario contrasts markedly with economic realities, for, as Bridger (1992a;191) points out "Paradoxically, as the concept of 'choice' in employment for women gains currency, women are, in practice, finding their choices more and more constrained."

From the very beginning it was predicted that economic and political reforms would have a significant impact on women. However the direction this would take was not as clear and official statements have been characterised by these conflicting images. For example, Gorbachev's initial pronouncements on the need for women to be more active in political life and decision making were also accompanied by statements to the effect that women should be allowed to return to their 'purely womanly mission'.

From women's point of view, according to Buckley (1992a;6), the advent of Perestroika and Glasnost was initially supported enthusiastically.  The general view was: " who suffers most in society from the negative aspects of our life? Women. And because of this we shall be the main strength of perestroika - we have a vital interest in it. " However, events since have dispelled much of the initial optimism. While Glasnost has meant that many previously taboo subjects have been opened up for discussion, the loss of central control of the economy with little move towards the market has led to rationing, longer queues, rampant inflation, the fear of unemployment and a general deterioration of living standards for the majority. In the words of Mary Buckley, Glasnost "revealed, condemned and deplored, but it had not delivered. " (1992a;7).

Along with the expectation that unemployment was inevitable under restructuring, went the belief that such unemployment would fall on women first. This was also accompanied however, by an attitude that saw this as natural. Thus,  Gennady Melikyan, minister of labour was able to say     " Why should we give work to women when there are so many unemployed men in our country? " without raising so much as a murmur (Guardian 23/4/93). It is important to emphasise that these attitudes appear to be held as much by women as by men. For many women believe that they have 'too much equality'.

In the absence of reliable data, assessing the impact of restructuring is difficult. However, what little research there is suggests that women's rights are being attacked on all sides. Writing in early 1992 Rimashevskaia argued that there was already a feminisation of poverty taking place which was likely to increase. (In 1988 there were an estimated 41 million people below the poverty line, a figure which must have increased massively since, given the level of inflation - Bridger 1992a;193) Unemployment is reportedly higher among women than men and Rimashevskaia states that between 1989 and 1991 60% of those made redundant were women, rising to 80% amongst managerial workers (1992;16). Among women in Moscow and St Petersburg, 80% of those unemployed have higher education qualifications but 'are discriminated against in retraining programmes' (Guardian 23/4/93). Posadskaya also argues that women's wages are now only 40% of men's (Guardian 23/4/93). However, as Pilkington says the lack of rigourous statistical evidence means that it is impossible to know where these redundancies are taking place, how many women are being redeployed into other jobs, or in fact how many redundancies are actually happening (For example, whether they are occurring across the board or in already feminised industries).

The relative lack of recent research on women in employment in part reflects the difficulties of carrying out research in a situation where change is both rapid and chaotic, but also reflects the orientation of much research on women. Buckley (1992;204) argues that Glasnost initially had six main results with regard to the 'women question'. First, past debates about women's roles were deepened and extended (especially discussion of working conditions). Second, problems that had been evident for  some time but not officially acknowledged were opened up (such as discussion about contraception and abortion). Third, the publication of new statistics revealed the extent of other problems (such as infant mortality rates). Fourth, new concepts were adopted by some academic writers (such as 'male dominance'), opening up discussion of gender roles. Fifth, democratisation permitted the formation of new women's groups and finally, new images of women began to emerge (most notably in the spread of pornography). 

However, most recent research, in the West at least, has tended to concentrate on political and social aspects. In the late 1980's a number of important books on women in the social, agricultural and political sphere were published - Attwood 1990, on sex role socialisation, Buckley 1989, on the role of ideology, Browning 1987, on women in politics and Bridger 1987, on women in the  countryside. The last substantial work on women in employment was published in 1981 (McCauley). More recent work, with the exception of Shapiro (1992) and Filtzer (1992,Forthcoming), has concentrated on women's political roles, the issues of pornography and prostitution, new women's issues and groups, and the emergence of a feminist consciousness (see Buckley 1992a for references to this literature). However, given the chaos in the country and the failure of economic reforms it is especially important that more critical analysis of women's situation in employment is explored.

The main issue under discussion is the subordination of women and the contradiction between the rhetoric (i.e. a formal commitment to equality) and the policies of the state. The argument is that women's position in society is actually founded on profound inequality. Also, most discussions on women in Russia - both Russian and Western - have tended to view women as a cohesive group and have used a narrow range of indicators to measure equality. They tend to view women as the passive recipients of state policies and thus the assumption is that state policies can alter women's position. However, the level of institutionalised inequality at a basic level suggests that, with the current process of restructuring, policies will at best be contradictory, and at worst will argue for the public celebration of difference i.e the 'back to the home' brigade will be out in force! Because there is very little recognition or discussion of male oppression, the gendering of social relations, both at work and in the domestic sphere, is not examined, and thus only a partial understanding of the nature of political conflict around women and their position in society is gained.

To understand the implications of recent changes and possibilities for the future, we need to understand the  conditions prior to the 1980's and how they developed. Therefore, it is necessary to examine women's position in employment over the whole Soviet period and point to some of the main weaknesses and gaps in previous research. Accordingly, the next section will look at the current status of research on women in employment and some of the problems associated with this, followed by an examination of the key features of women's situation in employment. Chapter 4 will then examine the reasons given by both Russian and Western observers to explain women's subordinate position. The conclusion  will attempt to assess our current knowledge and point to directions for future research.

CHAPTER TWO

WOMEN IN EMPLOYMENT

2.1 THEORETICAL ASSUMPTIONS

As Pilkington  points out over the last two decades in particular there has been a significant amount of work focussed on women in the former Soviet Union, where the aim of those writing has generally been to explore the ' politics of equality (1992;185). The first substantial Western analysis (if one discounts the optimistic eulogies of Halle 1933 and Mandel 1975) was that of Dodge in 1966 who was concerned to 'evaluate Soviet experience in the utilization of women in the economy'(238) and concluded that " Perhaps more than any other, Soviet society has developed and put to use both the strength and the genius of its women " (4). i.e. he was more concerned with the scale of female employment and the contribution of women to economic development,  than the liberation of women. 

Subsequent analyses, such as those by Lapidus (1978) and  McCauley (1981) have been more concerned with the attainment of equality by women. Thus Lapidus aimed to examine " the way in which the pursuit of modernisation under Communist  auspices shapes the scope and limits of social equality in Communist systems "(335) and McCauley to examine " the contribution of various measures to the attainment of sexual equality in the labour market " (1). Similarly, Sacks (1976) and Heitlinger (1979) were also concerned with questions of equality while Lapidus (1982) contains a number of Soviet analyses from the 1970's. However, the focus of all these studies raise a number of issues.

Firstly, they tend to view women as a cohesive social group. As Pilkington points out they have tended to take ' women ' as " a case study for the exploration of social relations in a different 'political system ' (1992;188). Within the Soviet state itself, in terms of policy, women have consistently been treated as a collective identity. Essentially however, women cannot be fitted into a single unitary category, especially not in a country like Russia with millions of ethnically, regionally and economically  disparate women.

Secondly, various measures of equality have been formulated; a comparison of traditional societies or the past with the present, a comparison of practice with claims or ideology, comparison with other industrial countries, comparison with men in the same society or by the construction of some ideal type. All of these measures have accompanying problems. For example, comparison with other developed countries tends to ignore  cultural specificities and generally implies some measure of women's conformity or non-conformity to traditional gender roles. Furthermore, comparisons with traditional societies or between practice and ideology tend to end up treating women " as objects of state ideology and policies which lends the state too great a role in the definition of gender relations at the expense of other crucial sites of oppression. " (Pilkington 1992;187).

Most of the above studies are also conducted within an  orthodox economic framework. Thus Sacks (1976) conducts his enquiry in terms of the supply and demand for female labour, while McCauley (1981) essentially uses Human Capital Theory. Lapidus also tends to treat women simply as a resource of the state, whose aim was mobilisation rather than emancipation, and denies women any active role in shaping their own history. As Pilkington says this is inevitable unless some notion of patriarchy is employed and leads to extremely economistic readings of women's oppression i.e. "women as the victims of state mobilization policies which move them in and out of the labour force according to the demands of the Soviet economy. " (Pilkington 1992;188) . However, while the reasons that they give differ, all of the above studies point to the existence of substantial inequalities in Soviet society between men and women, but before turning to an examination of these inequalities, one other major problem  with the current research  needs discussion. 

2.2 METHODOLOGICAL PROBLEMS

Comparability and reliability are a problem with all of these studies for a number of reasons. The first is the problem of availability of information - the Soviet State released statistics on a fairly irregular basis and even then only certain statistics were made available or even collected. As a Soviet commentator puts it  " established forms of reporting on the level of qualifications, the average earnings of workers, training and increases in skills on the shop floor ... do not envisage the differentiation of this  information by sex (McCauley 1981;20). Thus there is a heavy reliance on data from fairly limited sample surveys (often collected for different reasons than those they are subsequently used for) being extrapolated to the country as a whole. Secondly, it is not always clear whether data for the USSR as a whole is being used or for the RSFSR. Often, even when this is specified, it is simply assumed that data for the USSR holds good for the Russian Republic or vice versa (E.g. Sacks 1976;67). However, as Filtzer (1992) points out, there are wide regional variations even within the RSFSR let alone with other Republics.

Another problem is that inconsistencies in the classification principles used abound. For example, classifications of the employed population sometimes refer to occupations, sometimes to specific job categories, and sometimes to a combination of  miscellaneous job categories. Frequently different measures or criteria are used, making it very difficult to make comparisons across Republics , for example. Often statistics in Russian material are cited only in passing, are incomplete or sources are not quoted, and such data are often highly unreliable (Buckley 1992;211). Even where complete sets of statistics are published, attention should be paid to what they omit. For example, statistics on abortion more often than not exclude unofficial or underground abortions and conclusions on trends are difficult to make when it is known that statistics in the past were falsified (a very common practice in enterprises, where management was more concerned with plan fulfilment than any thing else). However, as McCauley rightly points out there is little one can do to avoid these problems until detailed empirical research is conducted and the results published. 

However, a further problem is that the different authors (e.g. Lapidus 1978, McCauley 1981, Sacks 1976, Shapiro 1992, Buckley 1981 and Pilkington 1992)  often use  data from different sources, with different dates as a baseline and different time scales, that throw up quite different results and point to contradictory trends. While some of these differences may be attributable to the use of population censuses in some examples and more limited sample surveys in others the differences are often wide enough to warrant treating the data with extreme caution. Perhaps the most glaring example of this are the figures given by Shapiro (1992;18) for women in metalworking and engineering - 15% of the relevant sector of the labour force in 1989 - which contrasts sharply with all previous statistics (a point which she comments on) most of which give a figure of at least 42% for 1985.

The participation rate of women in the former Soviet Union is a further case in point. McCauley (1981;37) for example gives figures that show women's participation rate (i.e. the proportion of women of working age in employment) for the USSR in 1975 as 83% for women aged  16-54 years, and 65% for those aged 15-70 years. Lapidus on the other hand gives a rate of 65% for the 16-54 year age range, and goes on to point out that the contrast with Western figures (e.g. Gallie 1988;15) is probably overstated as they include women up to the age of 65 - an age cohort with a much lower rate of participation.

A further example can be found in the statistics given for the medical profession (doctors and dentists).  Lapidus (1978;188) and  Buckley (1981;88) give a figure of 69% for 1976.   Buckley (and Lapidus) argue that there was a concerted effort from the early 60's to counteract the 'unacceptable level of feminisation in medicine' and that the proportion of women had fallen from a high of 77% in 1950 to the 69% figure that she gives and was expected to fall further as the proportion of women entering medical school was only 54% in the early 1970's. Sacks (1976;85) on the other hand states that in 1970 91% of medical personnel were women , a figure that has changed little since 1959 (Dodge (1978;208) also argues that the trend towards a high female proportion of physicians was continuing in the 1970's).  Furthermore, Shapiro (1992;18) gives a figure of 88% for 1979 and 86% for 1989. Perhaps the trends that Lapidus and Buckley point to were reversed or they are using different categories but there is no discussion of these contradictory figures or their implications (both in terms of women's employment prospects and the issue of male dominance). Another example is the category of 'trade, public dining, procurement, and supply personnel' for which Sacks (1976;77 & 85)  gives figures of 12% (1939), 38.4% (1959) and 62.2% (1970) for the ratio of women in this sector,  while Lapidus gives figures of 44% (1940),  66% (1960) and 75% (1970) for the same category (1978;172).

These are just a few examples of the anomalies in Soviet statistics and clearly a major task for the future is to try to compile a set of national data that accurately reflects the position of women in society. The relation between these statistics is clearly problematic and apply equally to the historical situation as they do to the contemporary one. However, while the statistics are generally inadequate they are also all we have, and as such have to be used to gain any sort of picture of women in employment in Russia. Thus, most of the statistics that follow should be treated with extreme caution. Where the statistics are more reliable they can be used to make stronger statements, but in  general they can only be used to provide a rough approximation of women's situation in society and point to general trends and patterns.

CHAPTER THREE

KEY FEATURES OF WOMEN'S EXPERIENCE OF EMPLOYMENT

" If the liberation of women is unthinkable without communism, then communism is unthinkable without the complete liberation of women. " 

(Inessa Armand. Quoted in Buckley 1989;3)

The literature about women in Russia is rooted in arguments about the nature of socialism, not only in the work of Western writers but also of Soviet writers and the question of equality is very much a part of this understanding of socialism. For Marx and Engels equality was an integral component of communist society and they argued that the stage of development of a society could be judged by the position of women. Furthermore, there is little doubt about the commitment of the Bolsheviks, on a theoretical level, to the aim of achieving total equality of the sexes.

Despite the manifold difficulties they faced - not least being a party  without majority support trying to build 'socialism in one country', in a backward state that was wracked by civil war - this commitment was enshrined in law by very early legislation and in the 1920's debates took place on a wide variety of topics. It was recognised by many that the liberation of women required changes in family life as well as their participation in waged work. Thus Lenin, for example wrote of the need to free women from 'domestic slavery' and the degradation of petty housework (Lenin; The Woman Question 1951;56) and Buckley (1989;57) argues that, in the early period of Bolshevik rule, extensions were made to Marx and Engels theoretical writings on the 'woman question' especially concerning domestic labour, maternity and sexuality, notably by Alexandra Kollantai. (See Buckley 1989 for an discussion of debates in the 1920's).

Thus while the works of Marx, Engels, Bebel and Lenin have been criticised in the West for an analysis that is both limited and contradictory they nevertheless provided the grounding for Soviet theorising on the 'woman question'. However, ideas about equality and social justice were also bound up with those of modernity and development and in practice women came to be seen as an economic and demographic resource to be utilised in the drive to develop the country. 

Thus, after the 1920's discussion around women's roles was halted and Marxist theory was quickly reduced to the premise that the major way to achieve women's liberation was by encouraging women to join the labour force. Issues around gender roles within the family and the need to radically alter these were never given serious consideration after the 1920's. Thus as Filtzer says, " it has been part of both official ideology and popular attitudes that women, despite participating fully in social production, should also bear the major responsibility for running the home. " (1992;196). In theory women were to be aided in this task by the development of extensive public services and state run child care. But the demise of debate about women and the economic priorities of industrialisation led to the underdevelopment of all the facilities supposed to ease women's burden.

It is a commonplace today to say that socialism by itself cannot achieve women's liberation (although there are those who say that this is because socialism itself was not achieved in the USSR. Rosenberg 1989;7), and this is largely due to the failure to address traditional assumptions about men and women's roles, and a reliance on public measures, initiated by the state to help women fulfil their two obligations. Consequently, Soviet legislation on women took two main forms in recognition of their 'double burden'. From the very beginning women were accorded formal equal rights, in the Labour Code of 1922 and the Constitution of 1936 (upgraded in 1977. Article 35. See McCauley 1981;10). These articles and laws guaranteed women equal pay for equal work, equal access to education and training and equal rights in terms of promotion at work and in political and social activity.

However, they also  incorporate special measures to protect the rights of women as mothers and to protect the health of women. As Pilkington points out the right to work was enshrined in Article 40 of the Constitution, but Article 60 also states the obligation to work. This merging of rights and duties was even more explicit for women. " Women's equal right to work is established not in Article 40, which guarantees all Soviet citizens the right to work, but in a separate article which links their rights and obligations as workers with their rights and obligations as mothers. " (Pilkington 1992;190). Also the failure to challenge gender relationships again led to an emphasis on women's relationship to the state rather than their oppressive relationships with men and the assumption that child-care and domestic work are women's work remained unchallenged. The emphasis on state solutions had major implications for the way in which women were drawn into the labour force. 

3.1 PARTICIPATION IN WAGED WORK

At first sight the Soviet achievements seem impressive. The high participation of women in the Soviet labour force is well known.  In 1989 women made up a majority of the workforce (50.9% - from 28% in 1924). Women comprise 44% of the industrial labour force, 45% of those working on collective farms, and 36% of state farm workers. (Pilkington 1992, Buckley 1981. Shapiro 1992;16, gives an overall figure of 38% for industry).  Since 1970, when the proportion of women aged 16 to 54 who were employed or in full time study was 89.7%, (Shapiro 1992;15) most commentators (McCauley 1981, Lapidus 1978) have argued that women's  employment rates are close to the biological maximum. (This compares to a figure of 46.8% for Britain (Gallie 1988;15) - although see the earlier comment on the Soviet statistics.).

However, as many commentators point out the high participation of women in the economy is not a  result of the Soviet States  ideological commitment to equality alone. Demographic and economic factors have also played a major role. Furthermore, as Lapidus (1978) points out women were engaged in productive economic activity before the Soviet years. The main area of employment was in agriculture but women comprised over a third of the industrial labour force in 1913, (although women were concentrated in the textile industry where they formed over half the workforce) and this rose to almost 50% in the first world war (Lapidus 1978;165, Buckley 1981).  However, as Buckley (1981) notes, the First World War, the Revolution and the civil war had a fairly devastating effect on the sex ratio. By 1926 there were only 71 million males to almost 76 million females. This imbalance was further exacerbated by collectivisation and   the purges in the 30's and by the enormous losses of the Second World War (By 1946 there were over 25 million more women than men and even by the 70's there were still only 863 men for every 1000 women  - Buckley 1981, Sacks 1976;28).

Thus demographic factors clearly had a major influence on the mobilization of women into the paid workforce. As Buckley states " The deficit of males at a time of rapid economic expansion intensified labour shortages and contributed to a greater mobilization of women into the paid workforce than might otherwise have been the case." (Buckley 1981;81). Furthermore, as Lapidus (1978;169) points out, in 1959 over 30% of the total number of households were headed by women (one in seven households in 1970 - Buckley 1981;83,Sacks 1976;32) but even where there was a male wage earner the low level of  wages meant that it was economically necessary for women to work (Sacks 1976;37).  Both the absolute numbers of women and their proportion of the total increased rapidly but this growth cannot be attributed to demographic factors alone. The process of rapid industrial expansion promoted by the First Five Year Plan also required a massive increase in the labour force. 

Between 1922 and 1974 the total number of women workers in the industrial labour force, rose from 1.5m to over 51m  or from one fourth to over half the total (Lapidus 1978;168. McCauley (1981;34) gives a figure of 59 m for 1974.). The number of women in employment has continued to grow - to almost 68 m in 1989 but their proportion of the total has fallen to 48% (Shapiro 1992;16). The growth of women's employment has also seen a massive shift from agricultural work to non-agricultural occupations. In 1926 nine-tenths of women in the labour force worked in agriculture. By 1959 this had fallen to  half and by 1975 under a third (Lapidus 1978; 165, McCauley 1981;46). In 1989 39% of the agricultural labour force was female according to Shapiro (1992;16). Another area of growth was State employment. In 1940 13.2 million state employees were women and this had grown to 54 million by 1976-7 (McCauley 1981;34).  

Lapidus argues that women's increased participation in the labour force occurred in three successive waves that were closely associated with the demands of industrialisation and labour shortages. From 1928 to 1940 - the number of women in the workforce grew from 3 million to over 13 million. In the 1930's the growth of the labour force was based on forced industrialisation and collectivisation, but from the position of the state, it was more economical, given the low level of infrastructure, to mobilise women already in urban areas than to draw more peasants in. Thus the rapid industrialisation of the 1930's was actually based on the exploitation of women, both in agriculture and in industry where they formed a captive and cheap reserve army of labour.

Between 1940 and 1950, 92% of all new entrants to the workforce were women, and by 1945 they comprised 56% of the labour force (although there was a slight reduction after the war to 47% the absolute numbers of women continued to increase). During this period the main drive to draw women in came from the severe loss of men during the Second World War. Finally, between 1960 and 1971 there was a massive recruitment drive aimed at drawing the remaining pool of women from the household into the labour market because of a general shortage of labour. This resulted in a further 18 million more women entering the workforce. (In 1960 29m women were economically active outside the home. By 1971 the figure was over 47m and the number of women staying at home had fallen from 18m to 6m - Lapidus 1978;166, Buckley 1981;83, Sacks 1976;74).

Thus Lapidus argues that while 'ideological and political considerations' played a major role in the early years " the interaction of demographic and economic factors was the real determinant of female employment " (Lapidus  1978;168). Buckley (1989;227) also argues that while " the formal objective of women's liberation was never jettisoned.. the Soviet state often gave low priority to it, subordinating it to the means of achieving socialism in the form of industrialisation and economic development." Thus, while quite early on the idea that participation in the labour force was necessary for women's liberation was turned into the assertion that the construction of socialism required women to take jobs (i.e. mobilisation for economic reasons rather than women's liberation), nevertheless Marxism did not permit women to be officially defined as inferior.

One aspect that appears to be very different from Britain, for example is the temporal pattern of work. In Britain there is a marked drop in women's participation rate after the birth of children, and then a second peak as women return to work when their children are older. (often to part time employment. Rubery and Fagan 1993;12, Dex 1989;288). The situation in Russia appears to correspond more closely to countries like Denmark and France, both of which have very high rates of participation with little change in women's economic activity, either on marriage or motherhood (Rubery and Fagan 1993, McCauley 1981;36). Thus, McCauley argues that the majority of women do not take their full legal entitlement of maternity leave (1981;42). However, later on he states that many women 'retire from the labour force' when children arrive (1981;194) but presents no figures for this assertion. Pilkington similarly suggests that a sixth of women stop work for an average of four years after having children  (Pilkington 1992;201,Edmondson 1992;187) but these figures are not reflected in the overall participation rates, which show very high participation rates for women aged 20-29 (McCauley 1981;36). 

However, a number of people argue that after having children women return to different jobs (Pilkington 1992;201, Mandel 1992;161). " A girl would work on the line, get married, take maternity leave and stay with the child. Afterwards.. she'd try to get some decent work...easier work. " (Soviet auto worker, Mandel 1992;161). What this actually meant was that large numbers of women moved into less skilled jobs. However, the extent to which this was voluntary and the extent to which women with young children were discriminated against is not discussed. What is clear however is that women are generally seen to be less efficient, have a greater incidence of sick leave and absences to look after children. McCauley states that they are 'probably responsible for more than half the time lost in Soviet industry' but gives no figures (McCauley;194). Statistics on this whole area are particularly bad and there is little actual evidence to show that women's efficiency is really lower than men's rather than simply being presumed to be less. 

However, women's participation in the workforce has not been quite the liberatory force expected by orthodox  Marxism, mainly for two reasons. Firstly, women have been integrated into the labour force in a way that has restricted them to certain occupations, generally those seen to be the least skilled the least prestigious and the lowest paid (usually those corresponding to women's perceived 'nature' ie their caring skills, dexterity etc). Secondly, women are expected to combine the roles of 'wife and mother' with their paid employment with little real help from either the state or from men.  Thus, this combination of roles has been an oppressive experience for the majority of women. As Pilkington (1992) points out, this is partly due to the failure of the Soviet State to " implement Engels  second condition for the emancipation of women, i.e. the socialisation of child care and domestic labour. It is also due to the failure to promote a re-evaluation of traditional male roles so that home based labour might be equally shared between parents/partners. " Thus women's double burden is predicated on male oppression and further implies that women are not a necessary component in various sectors of the economy. Women are presented as having a choice, either employment or domestic work. However, as we shall see later neither of these premises reflect the reality of women's position.

3.2 SECTORAL PATTERNS OF EMPLOYMENT

As in the West women's long standing involvement in waged work has co-existed with considerable job segregation both vertical (concentration in low paid routine non-manual jobs and non-skilled manual jobs)  and horizontal (concentration in a narrow range of occupations)  and some commentators argue that this has actually increased in recent years rather than reduced (McCauley 1981, Lapidus 1978). This is paradoxical given the high participation rates and reinforces the argument that the rhetoric of equality and the legislation passed by the Soviet state were actually built on inequality. 

In the West women tend to be concentrated in specific occupations; nursing, clerical, cleaning, catering, assembling and the rag trade. For example in Britain in   1986 women constituted 79.8% of all clerical and secretarial occupations and 69.5% of sales and personal service workers. On the other hand they made up only 36% of managers, 39.9% of professional and related workers, and 22.9% of operatives and labourers. Women also represented only 29% of the workforce in manufacturing (disproportionately in textiles and clothing) but 58% in government, health and education, and over 63% of women worked in a setting where only women did their kind of work (Gallie 1988;16). This situation also affects women's earnings; the ratio of men's to women's full time hourly earnings was 73% in 1983 (Dex 1988;282).

Very similar patterns can be found in the former Soviet Union.  Women predominate in the economic sectors and occupations that are at the lowest end of the wage scale and in all sectors the proportion of women declines as one moves up the hierarchy of status and authority. That is, the high proportion of women in the labour market has not eradicated the disparities between men and women at different levels of the job hierarchy.

HORIZONTAL SEGREGATION

While the magnitude of female labour force participation is greater than in the West the categories in which most women can be found are very similar (with one or two notable exceptions). Thus, for example, women constituted 81% of workers in health, physical education and social insurance, 71% in consumer services provision , 82% in trade and public catering, but only 14%  in construction and 20% in transport. (Pilkington 1992;192) This gap has actually increased. In 1940 for example women made up 21% of transport workers and 24% of construction workers. By 1974 this had grown to 24% and 29% respectively, but even this was an increase that was smaller than their rate of growth in the labour force  overall (Lapidus 1978;172, Sacks 1976;73).

Women constituted a third of all non  professional workers in 1939 (excluding agriculture) and this had grown slowly to 45% in 1970. The growth of women in professional and semi professional occupations has been much greater - from 34% in 1939 to over 60% in 1970 (Sacks 1976;78). However, these overall figures hide quite marked differences in the employment patterns of men and women. Within the non professional category women are concentrated in specific sectors that are generally very similar to those in the West - with the textile, garment, health, service and food industries dominating, i.e. light industry. In 1965  women made up 46% of the industrial labour force but almost two thirds were employed in just four industries; engineering, food, textiles, and the garment industry (Filtzer 1992;180. Although as Filtzer points out there were nearly as many women employed in engineering as the other three branches together). In 1972 69% of all women manual workers were in machinebuilding and metalworking, light industry, and food processing (McCauley 1981;70/80).  Although there are noticeable differences, such as in the print industry, (74% female in 1959) long a male preserve in the West. 

Filtzer (1992;181) also points to considerable regional variations. For example, in Sverdlovsk, because of the almost total absence of light industry, women made up almost a third of workers in coal and ore mining. Local economies in Russia are not as multifaceted as many in the West, but because of this there are some striking differences in the  patterns of employment. This also points to a certain openness in the labour market in Russia. For example, in Wales there was no employment for women in the coal regions until the introduction of light industry in the 1980's. Thus horizontal segregation is not as rigid as in the West and depends to a certain extent on the location of industry in any particular community. However, as will be seen later this has not affected the existence of vertical segregation to any great extent.

Similarly in the professional and semi professional sphere women are concentrated in the areas of health, education, clerical, communications etc... (Sacks 1976;77). Women's dominance in public health and education was high in 1940 (76% and 59%) and has become more pronounced with the passage of time (85% and 73% in 1974)  (Filtzer 1992;180, Lapidus 1978;171, Sacks 1976;73).  There are also three areas where the proportion of women  increased faster than their proportion in the economy overall - trade, marketing, supply and catering (from 44% in 1940 to  76% in 1974), credit and state insurance (from 41% to 81%) and governmental and economic administration (from 34% to 63%) (Lapidus 1978). As in the West certain other occupations are either virtually all male, such as mechanical engineering and metallurgy, for example, while others are overwhelmingly female such as the garment and textile industries (96.9% female in 1989 - Pilkington 1992).

Furthermore, even within branches of the economy women tend to be concentrated at specific levels. Almost all cleaners, sales staff, assemblers and packers for example are women, (respectively 93.4%, 90.6%, 71.3% and 80.2% in 1989)  while nearly all machine operators and fitters are male (only 18.3% of operators and 7.3% of fitters are female) (Pilkington 1992;193) and this is a situation that has changed very little over the last two decades (see for example Buckley 1981, Filtzer 1992;182).  Two other sets of statistics were held to be unique to the Soviet situation; the high concentration  of women engaged in agriculture (52%  of the agricultural labour force in 1979 and 43% in 1989 - Shapiro 1992) and the high concentration of women in scientific and technical occupations - women constituted 75% of doctors and dentists in 1974 and 44% of engineers and technicians (Lapidus 1978).

Between 1959 and 1970 the number of women employed increased by 21% but the largest influx of women occurred in occupations in which they were already over represented. In 1959 33% of the total number of women employed worked in occupations in which women formed over 70% of the labour force.  By 1970 this figure was 55% and over 33% of women worked in occupations which were 85% female (Lapidus 1978;175, McCauley 1981;54) and this was especially true of manual occupations (and in the more developed Republics. McCauley 1981;58). Thus the increased participation of women in the economy has not led to a decrease in segregation, but on the contrary has led to the increased feminisation of certain occupations.

VERTICAL SEGREGATION

Most statistics also show that there is a pronounced vertical segregation that manifests itself both in the absence of women from top managerial positions and in their concentration in manual work. This is particularly noticeable in agriculture, where women made up 39% of the workforce in 1989 (A third of the Soviet population still lives in rural areas , although there are wide regional variations, with the European parts being much less populated Bridger 1992). Of the women engaged in agriculture 78.6% of them were involved in manual labour (as against a figure of 54.6% for men). Only 21% of women's work on state farms involved the use of machinery while almost 38% of men's did, a situation that has improved only marginally since the 1970's when just over 11% of women worked with machines. (Buckley 1981;85, Shapiro 1992;16, Pilkington 1992;197).

While the numbers of women engaged in agriculture has dropped  (in 1959 55%   of all working women were engaged in agriculture but by 1989 this figure was only 15%) the conditions under which those who remain work has improved very little - it is an ageing population, largely unskilled, and engaged in physically demanding manual labour. As a Soviet commentator remarked " a peculiar division of labour has arisen between men and women: the sphere of mechanised work is a male privilege and that of manual labour is reserved for women." (Lapidus 1978;176). For example, in 1959 46% of the male workers but only 3% of female workers on state farms were tractor or combine drivers (Sacks 1976;148). 

Thus, despite the prevalent images in the West of female tractor drivers and the like, in 1959 the vast majority of women work as milking personnel, swineherds, vegetable growers and poultry workers (i.e. in animal husbandry and field work) and their position had not improved much by the 1970's when over 85% of field workers still worked completely by hand (Lapidus 1978;177, McCauley 1981;113, Bridger 1992;42). The hours worked by rural women also tend to be much longer - a study in one area found that women's weekly work load reached 88 hours. In 1987 Bridger states that over 200,000 dairy women were still milking exclusively by hand and the practice of milking three times a day meant that women worked from before dawn until late at night with only short breaks. Women in rural areas have less than half the free time of women in the towns (Buckley 1981;85, Bridger 1992;41).

This situation (along with poor living and housing conditions, and the lack of infrastructure) partly explains the massive exodus of young women from rural areas - in 1975 under the age of 29 there were 28% more males than females employed on state farms (Buckley 1981). An exodus that is actively encouraged by older people. Women also tend to be more involved in seasonal work than men but also spend triple the amount of time on private plots than men do (McCauley 1981;112). Thus as Lapidus argues women's contribution to the family income should  not be  measured solely in wages from work on collective or state farms (McCauley calculates the earnings of women in agriculture at between 55 - 70% of men's. 1981;102). 

Despite their relatively high presence in agriculture women are largely absent from positions of authority. Although Lapidus argues that women were present in lower level administrative and managerial roles in fairly substantial numbers their prospects for upward mobility were very slim. Thus, for example, in 1975 women accounted for less than 1.5% of collective farm chairmen and state farm directors. (Lapidus 1978;179)

As Khrushchev commented,

"..it is men who do the administrating and women who do the work" (quoted in Lapidus 1978;179)

The position of women in agriculture is reflected in the numbers attending technical-vocational schools and colleges. The proportion of women in agricultural schools was only 10% in 1972, while the numbers in technical colleges has increased only marginally - from 27% in 1960 to 32% in 1974 (Lapidus 1978;180). Thus Lapidus argues that the only avenue of upward mobility for women is through their departure from agricultural occupations, usually into equally sex segregated sectors.  This has contributed to the massive exodus from rural to urban areas for both men and women. For example, over 85% of secondary school graduates asked about their future career plans rejected agricultural work as an option.

The situation in industrial occupations seems  to be much the same. As Filtzer says " One of the distinguishing features of Soviet industrialisation was the attraction of women into branches of heavy industry from which they are normally excluded under capitalism. Once there, however, they found themselves pushed primarily into low paid, manual work. " (1992;182). Filtzer also notes that during the Second World War this trend was partially reversed, but as in the West women were pushed out of the skilled occupations they had entered during the war. Thus in the textile industry, " as late as 1959 women had made up a quarter to a half of skilled manual trades, from which they were systematically displaced. " (Filtzer 1992;184, emphasis in original). This took place partly through protective legislation, prohibiting women from working in many of the occupations they had moved into during the war, but mostly through all new jobs, created by the expansion of automation etc... going to men.

Small scale studies conducted in various enterprises in the early 1970's showed that 70-80%  of  women were in the two lowest skill grades and only 5 - 10% in the two highest (Lapidus 1978;183, McCauley 1981;80). Moreover, in engineering women made up between 80 - 90% of all workers in the lowest categories while men made up 80 - 95% of the top three grades (McCauley 1981;80, Filtzer 1992;183). These findings are also largely replicated in other branches of industry where women tended to perform routine, monotonous jobs as machine operators and are excluded from the more skilled jobs, such as tool setters, even within industries in which they dominate (Filtzer 1992;184). In some of the factories studied there were no women in the top grades. In a study carried out in Moscow in 1973 women outnumbered men by 5 to 1 in the lowest two grades but the situation was reversed in the three highest skill categories. (Lapidus 1978;182)  Lapidus also points out that these were not exclusively older women with low educational and skill levels. In 1988, 61% of workers with higher education were women, but only 10% (as compared with 40% of men in this position) were employed in the highest grades (Pilkington 1992;196). Thus, women tend to do the least attractive work, a position that has changed very little. A survey carried out in Moscow in 1989 showed that 33% of women and only 16% of men were employed on conveyer line work and single operation benches, while the situation was reversed for skilled manual labour (Pilkington 1992;199).

As in agriculture, women are predominantly found in unmechanised work while men work with machines (McCauley 1981;83, Filtzer 1992;185, see also Bridger 1992;42 on the mechanisation of milking). Filtzer suggests that there is also evidence to suggest that when heavy manual jobs performed by women were mechanised they were given to men (Filtzer 1992;187, McCauley 1981;123).  Thus in 1970 women constituted over 80% of those engaged in subsidiary and auxiliary jobs. Although, as McCauley notes, the term auxiliary covers a wide variety of jobs - from loading, sorting, packing, and cleaning to repairs, and instrument making. Thus one finds that in the occupations dominated by women (e.g. textiles) the majority of auxiliary workers are men engaged in  repair, power, and instrumentation. In other areas of industry  " Women make up a majority of those workers doing subsidiary and auxiliary work that does not demand much knowledge but is connected with the expenditure of considerable physical effort.. " (1981;85).

Engineering is a field which in often held up as one of the Soviet Union's success stories. By 1970 the number of women in engineering had increased from 44,000 in 1941 to over  1,000,000. While women only constitute 40% of the total number of engineers  their absolute numbers were twice as large as in medicine (Lapidus 1978;183, McCauley 1981;72.  However, as noted earlier Shapiro gives  figures of 17% for 1979 and 15% for 1989 for metalworking and engineering which differ sharply with all earlier figures  E.g. 42% for 1985 Shapiro 1992;18). However, the largest proportions of women in engineering are still to be found in highly feminised industries (Dodge 1978;217).

As Lapidus points out " a background in engineering is almost a prerequisite for advancement in Soviet industry" (Lapidus 1978;183) but the numbers of women at higher levels in industry are very small. Most women in engineering are employed as semi-skilled assembly workers. While women constitute a fairly large proportion of subordinate management staff in industry - for example 75% of norm setters, 78% of technicians, 53% of accountants and 86% of economists and planning personnel - only 13% of enterprise directors were women in 1975 (although this was a rise from 1% in 1956.  Lapidus 1978;183, McCauley 1981;89). This situation appeared to worsen under Perestroika - in 1989 only 5.6% of enterprise directors were women (Pilkington 1992;196).

In the early 1970's 52% of professional workers with higher education were women. The highest numbers were teachers, followed by engineers and physicians. However, as elsewhere their proportion declines as authority, wages and status rise. This tendency can be seen most clearly in the two professions dominated by women - teaching and medicine. In 1975/76 women made up 79% of teachers up to the age of eleven but only 33% of the directors of 8 year schools and 29% of the directors of secondary schools. By 1988/89 the proportion of heads of secondary schools had grown to just 39% (Lapidus 1978;186, Pilkington 1992;196). The proportion of women in administrative positions at higher levels of the educational system is even lower.

A similar position is evident in the medical profession where nursing is overwhelmingly female and female doctors tend to be found in rural areas or concentrated in particular specialities.  Thus, for example, over 90% of paediatricians but only 6% of surgeons were women  in the 1970's. Further, while seven out of ten doctors were women, half of the chief physicians and administrators were men. (Lapidus 1978;188, Dodge 1978;211. Sacks 1976;97 gives an even higher figure of 61% for 1970) As noted earlier Lapidus and Buckley argue that there was a concerted effort from the mid 1960's onwards to reduce the numbers of women in the medical profession by reducing their numbers in medical school. However the figures given by Shapiro (86% in 1989) do not tally with this (or at least show a reverse trend) and clearly this position needs to be clarified. 

This pattern of vertical segregation is also evident in the scientific/technical field. While the absolute number of women grew from 59,000 in 1950 to 497,000 in 1976 their proportion of the total grew very little - from 36% to 40% - and they were overwhelmingly concentrated at the lower end of the scale (they made up almost 50% of junior research associates but only 10% of academics - Lapidus 1978;156). In 1977 only 14 women (out of a total of 749) were members of the USSR Academy of Sciences and in 1989 only 3 out of 309 (Pilkington 1992;196). Although McCauley argues that there is evidence to suggest that vertical segregation has been reduced since the 1950's (1981;91) it is still the case that women are largely excluded from positions that involve technical training or executive power (Dodge 1978;214). In 1988 48% of men with higher education were in managerial positions but only 7% of women (Pilkington 1992;196).

3.3 WAGES 

As stated earlier, from the very beginning the Soviet state explicitly guaranteed women equal pay for equal work - but only in the sense of identical jobs - and there are no mechanisms for separate wage scales for men and women. However, as McCauley points out, the majority of Soviet economists believed that " wages policy should not be used to pursue social objectives other than those connected with production....other social goals, including the elimination of sexual differences in earnings, should be subordinated to the so-called principle of distribution. " i.e. the goal of sexual equality has been subordinated to the wider objectives of Soviet wages policy (McCauley 1981;14). The only sex discrimination that was recognised was rate discrimination. All the available evidence however points to substantial disparities between male and female wages.

The horizontal and vertical segregation described above clearly affected the wage levels of men and women and as might be expected there is a strong positive correlation between sex and wage level.  Although national data is limited the average wages of women workers was calculated at between 69% - 83% of men's in the mid 1960's on the basis of small scale studies (Lapidus 1978;193). Swafford (1978;661) and McCauley (1981;21/22) also estimate women's earnings at two-thirds of the male wage (60 -70%). The differentials in graduate occupations are reportedly smaller - 80-85% of men's wages (Pilkington 1992;199) Most of these estimates are based on small scale survey research conducted between 1960 and 1970 and as McCauley states probably contain numerous biases - for example towards larger towns, or by excluding certain occupations. However, he argues that the numerous references in Soviet sociological literature to the disparities between male and female earnings, while not providing conclusive proof, " make it difficult to suggest plausible reasons for believing the contrary. " (McCauley 1981;23). McCauley also argues that the position of women has improved since the 1920's and cites figures which show that women's wages rose from about a third of men's in 1940 to about half in 1958 (McCauley 1981;24). In the period after 1970 there was an attempt to reduce wage disparities between sectors by increasing wages in the non-productive sector faster than in industry.  However, despite an absolute growth in average monthly wages in feminised industries, their position relative to other industries has declined (Pilkington 1992;195).

Thus, the traditional emphasis on heavy industry and construction has meant that workers in these industries (i.e. largely men ) have been preferentially rewarded in comparison to workers in light industry and the service sector (i.e. women). For example, in construction, where women comprised only 28% of the workforce, the average monthly wage was 177 roubles in 1975. In culture, on the other hand, where women made up over 73% of the workforce the average wages were only 92 roubles (Lapidus 1978;192). The wages of doctors are also substantially lower than those in production sectors (Lapidus 1978, Buckley 1981). It should also be emphasised that part-time work, which accounts for much of the lower average wages of women in the West, is largely absent in the USSR, although McCauley (1981;28/29) suggests that women are only  half as likely to work overtime or in the private sector and only a quarter likely to have a second  (paying !) job..

Furthermore the relative status of skilled workers has been raised while that of white collar workers has been substantially eroded. For example, only modest differences in educational levels are accompanied by substantial differ​ences in wages between workers and clerical employees. Thus in 1969, at a factory in Sverdlovsk, 6% of workers but 28% of employees were in the lowest wage category while 41% of workers and less than 1% of employees were in the highest wage category - and 95% of the employees were women (Lapidus 1978;185). Thus, Fltzer argues that there was a clear correlation between age, experience, and skill grades for men but not for women (1992;188). For example an analysis of a machine building enterprise in Leningrad in 1965 shows that the highest percentages of women are found at the bottom of the wages scale but at the middle of the educational range. Unskilled manual workers had the lowest level of educational achievement but generally  ranked higher in in​come (Lapidus 1978;185). This pattern is also clearly in evidence across branches of industry. Thus a chief engineer in the coal industry earned 380 roubles per month in 1973, while an engineer in the food industry with identical training and functions earned only 180 - 200 roubles. Thus  " both the economic sectors and the professions in which women predominate .. are among the most poorly paid. " (Lapidus 1978;190, Chapman 1978;238).

While Soviet law required 'equal work ' to receive equal pay the horizontal segregation of employment mitigated against this. As in the West 'women's work' is consistently undervalued and underpaid. Women's employment opportunities also differ substantially from men's - they have far fewer jobs to choose from, and frequently take on occupations for which they are overqualified because nothing else is available. Even where women are employed in occupations from which they are largely excluded in the West this is accompanied by a 'feminisation' of such occupations - i.e. low status, low wages, etc... Thus, as Filtzer  (1992;188) points out wage discrimination against women took three forms; a large proportion of women were concentrated in low paying industries; even when present in heavy industry they were marginalised into lower paid manual jobs; and even where they worked alongside men in the same trades  they were confined to the lowest wage and skill grades with poor prospects for promotion or skill enhancement.

3.4  WORKING CONDITIONS

As stated earlier, discussion of working conditions has only really been opened up with the advent of Glasnost and as such it is probably not surprising that until recently very little had been written on the subject. Sacks makes only passing reference to legal restrictions on the type of work women could engage in, and comments that such legislation was frequently violated, especially prior to World War Two (1976;62). McCauley and Lapidus elaborate on this theme rather more and argue that protective legislation basically took two forms. Firstly, measures designed to govern the working conditions of 'women as women', i.e. the prohibition of heavy or harmful work, limitations on the hours women could work (especially night shifts), and the exclusion of women from entire occupations. Secondly, measures directed at women as mothers, involving maternity leave, protection from dismissal on the grounds of pregnancy, the right to lighter work when pregnant etc... However, Lapidus also points out that 'infractions of these measures are widespread and frequent', with large numbers of women working in unhealthy environments, at heavy physical labour, or on irregular and night shifts, and illegal dismissals or obligatory overtime (1978;319).

Given the tendency to regard manual work as women's work it is hardly surprising to find that large numbers of women work in appalling conditions. The low pay associated with much of 'women's' work leads many women to choose work that is physically demanding (e.g. in the construction industry) because of the higher pay rates and other benefits - such as longer holidays, food etc.. - that go with the jobs (McCauley 1981;125, Filtzer 1992;191) or, in certain regions, because no other work is available. However, women cite poor working conditions and ill health as their reason for changing jobs much more frequently than men do. In a study that asked women what was the greatest difficulty associated with their work, over 60% referred to the ' physical strain ', and there is reportedly a greater incidence of sick leave among women (McCauley 1981;195). Thus the physical toll of heavy and intense work manifests itself in a high turnover rate, with few women staying in traditional industries until retirement. For example, in the early 1960's in the textile industry, more than 80% of weavers were under the age of 40 and only 4% over 50 (Filtzer 1992;192).

Shapiro (1992;28) and Filtzer (1992;191) take up the issue of working conditions at greater length. The most detailed studies of working conditions have been carried out in the textile industry, where the conditions at one factory were described as follows;

" The noise in the shops is deafening. Women have to shout to make themselves heard. Not a single weaving or spinning loom, even the very latest, is in line with official norms for noise. The machinery is badly designed for women. It is rather, suited for the statistically average male at the peak of his physical powers. " (Shapiro 1992;29)

The above quote succinctly captures many of the problems faced by women,(and not just in the textile industry, see Riordan 1992;21 for the conditions women work under in the construction industry). In general their intensity of work is greater than many men's - equipment utilisation was near 100% as against 50% in engineering, and women worked for over 95% of their time with just one short break (Filtzer 1992;193). Another problem was the intense monotony and repetitiveness of much of the work. A great deal of workers time was spent mending broken threads (which, because of the poor quality of the raw materials, happened frequently), a job which was performed in uncomfortable positions, and required speed and concentration. For example, " a winder doing thread-rewinding, who had less than 14 minutes rest over an entire shift, performed in that time over 2,000 monotonous operations, involving over 200 repetitive physical movements a minute - all while standing up in a semi-bent position. " (Filtzer 1992;194). 

As Filtzer points out, much of this stress was due to badly designed machinery (1992;194) but was compounded by poor physical conditions - temperatures were extreme, lighting and ventilation were non existent or did not work and dust levels were a major health hazard. Cardiovascular diseases, deafness and back problems were more common in the textile industry than in the iron and steel industries (Filtzer 1992;193). Women's health in general is reportedly much worse than men's, although their life expectancy is better - 74 years as compared with 64.6 for men (Rimashevskaia 1992;11, Pilkington 1992;200, McCauley 1981;195). A report in 1988 found that the danger of accidents from equipment in the textile industry had increased eleven-fold over the previous fifteen years (Shapiro 1992;29). Accidents were particularly common on night shifts, when productivity and quality were also worse, because women had less sleep, and did more housework than those on days (Filtzer 1992;195). 

Of women working in industry 45% receive at least one special benefit for hazardous work, 800,000 are officially exposed to excess noise and vibration, 1,230,000 are exposed to excessive dust (sometimes up to as much as 50% over the legal limits), and between 20 - 50% of female workplaces do not meet safety requirements (Shapiro 1992;30, Filtzer 1992;195). As Filtzer says, "  conditions in the textile industry have changed little over the last two decades " and one consequence of this has been the difficulty of recruitment. As in the case of agriculture, " What mother who has experienced all the ' delights ' of a weaving or spinning shop, is going to send her own daughter there? " (Filtzer 1992;196). However, it is precisely young women from rural areas who made up the majority of new recruits to the textile industry, while young urban women escaped into the expanding service sector.

3.5 ASSESSMENT

Thus there are a number of quite striking contradictions in women's situation  in Russia. While horizontal segregation is quite marked there is still a certain openness that has allowed fairly substantial numbers of women to enter occupations from which they are completely excluded in the West. However, the extent of vertical segregation means that even where this has happened, women are confined to the lowest skill grades and categories. As in the West women are largely absent from positions of authority and there is a deep  seated assumption that associates authority and machinery with men and manual work with women. The state's emphasis on public solutions to the issue of women's double burden and their failure to analyse gender relations has meant that male oppression of women, both in the domestic sphere and in work relations, has gone unchallenged and this has profoundly affected the way in which women were drawn into productive activity.

However, in the transition to a market type economy this position could produce some unexpected results. Because women are involved in different industries and in different positions to women in the West it is unlikely that there will be any straightforward replication of Western patterns. Women are present in substantial numbers in key marginal positions. Thus, for example, women make  up a large proportion of economists and accountants and while under State Socialism these were not especially important positions they are likely to take on much more significance in the future and could become an important arena of conflict between men and women.

Furthermore, even given the reservations about the quality of the statistics involved, and despite rhetoric to the contrary, it becomes clear that the family unit is reliant on two incomes and that this is actually becoming more necessary in the current period. The idea that women should leave employment is simply not feasible for the majority of families, especially given the high numbers of female headed households (a trade union survey in the late 1980's claimed that for 37% of married women workers their wages were the main source of income and there were also a further 10m single parent families where the woman was the sole wage earner. Filtzer Forthcoming;33). Thus, for millions of women leaving the labour force is not an option.

However, there are large numbers of women in industry who are largely surplus to production needs (i.e. they form a reserve of labour within enterprises). Many were given 'soft jobs' as a perk to their husbands, for example, and the resentment against these women has then been transferred to women in general. Thus, while the current expulsion of women from enterprises, is part of a straightforward discrimination against women on the one hand, on the other it is actually a reflection of the position of these women within the enterprises. This to a certain extent explains the the lack of media discussion of the fact that it is women who are losing their jobs so far.

On the other hand, another factor that needs to be taken into account in any restructuring process, is that the level of horizontal segregation in certain industries means that it is actually not feasible for the state or the economy to push women out of the labour market. Women make up the vast majority of workers in health, education, trade and public catering and the textile industry for example, and the economy could simply not function without them, at least in the short term and this again is likely to prove a hotly contested terrain in the future. Furthermore, while at an aggregate level women appear to be in a very weak position, this underestimates the importance of their presence in large numbers in formally subordinate management and clerical positions. What the data cannot show is the importance of informal relationships which in reality put women in quite key positions. 

CHAPTER FOUR

ARGUMENTS FOR CONTINUING SEGREGATION

The existence of 'inconsistencies' in women's position in society was acknowledged by the Soviet state from the late 1960's onwards and the issue has been addressed in Soviet and Western research. However, most of this discussion has centered around the needs of the state, in the economy and in the need to reproduce the population, rather than on women's personal liberation. The issue of male oppression in both the domestic sphere and in the workplace has largely been left out of account and this has proved a fundamental flaw in their analysis. Thus, the question of how and why certain jobs become defined as women's work has not really been addressed. At best women's oppression is seen to be constructed in the domestic sphere and then transported wholesale into the employment situation. The ways in which the sexual division of labour is recreated in and through the labour market and the work process itself is not questioned. Most of the participants in this discussion have consequently focussed on state solutions rather than addressed the real issue of challenging patriarchal relations at all levels of society.

Given the states emphasis on women's dual roles, it is not surprising that the main reasons given by Soviet authors for these differences are generally essentialist in that they ascribe women's differential position to their additional 'natural' role as child-bearers, child-rearers and home-makers. Also, as wage differentials were viewed as necessary for the efficient allocation of labour resources, the existing differentials were held by some to reflect objective differences in the quality and quantity of labour. Thus, rather than questioning the low valuation placed on women's labour, they emphasised differences in abilities and preferences, which were largely seen to be rooted in biology (McCauley 1981;122, Lapidus 1982;xxiv). Lapidus also points out that there was a widespread acceptance of the distinction between 'men's work and women's work'. Women's position was regarded as part of the 'natural order of things' and manual labour was regarded as synonymous with women's work.

The failure to challenge sex role stereotypes can be partly ascribed, as Buckley (1989) points out, to the fact that the women question was declared solved for most of the Stalin years which meant that there was very little discussion of women's roles. It was not until the late 1960's that discussion was reopened on the 'contradictions' in women's lives in reaction to the so called demographic crisis and labour shortages. During this period discussion began to focus on social roles as well as biological factors. Thus, some authors argued that women's specific 'psycho-physiological' functions were compounded by social attitudes (where, for example it was seen as more economically efficient to hire male labour than female) which led to more overt discrimination. As McCauley says the existence of sex linked differences in abilities were seen to form a rational basis for the sexual division of labour but these were also embedded in a wider framework of social convention, which was used, more often than not, to bolster current prejudices (1981;127).

Lapidus argues that (in the 1970's) Soviet views on women's position fell into three categories. The first emphasised sexual differentiation and was strongly pronatalist. " Declining birthrates, increasing marital instability and juvenile delinquency are cited as evidence that the blurring of sexual differences has gone too far and that its undesirable social consequences are now manifest. " (Lapidus 1978;325). Consequently there was a strong emphasis on the value of motherhood and the family, and an insistence that women's participation in the workforce was too high. However, as Lapidus also points out, the insistence that domestic labour was valuable work was not intended to encourage men to become involved in it! 

A second strand identified by Lapidus is an 'assimilationist' approach (or what she also characterises as a socialist feminist approach! Lapidus 1982;xxxvi). This viewpoint accepts that women  must perform two roles in society but argues for a reduction of the tension between the two by the expansion of services (laundries, child care and improved shopping facilities etc...) and consumer goods, and the improvement of working conditions. The final viewpoint, which is less widely held, she links with Western radical feminism. From this viewpoint the solution lies in 'the transcendence of sex', calls for an extension of women's roles in economic and political life and a fundamental redefinition of male and female roles within the domestic sphere (Lapidus 1978;330,1982;xxxvii). 

As noted earlier most of the Western analyses of women's position in employment are carried out from within an orthodox economic framework of supply and demand or individual preferences (Chapman 1978, Lapidus 1978;141). However, while the combination of demographic, economic and ideological factors go some way to explaining the high level of participation, they are unable to explain the way in which that was achieved. At a more specific level  Lapidus argues that the educational lag provides a partial explanation, and McCauley basically holds to a modified version of human capital theory. He argues that formal education alone is insufficient to explain differences in the employment prospects of men and women - even by 1959 the formal educational qualifications of women were equal to men's, and since the 1970's have actually been slightly higher than men's (McCauley 1981;9, Filtzer Forthcoming;37). However, he also argues that undue weight is placed on formal education and insufficient attention paid to vocational training, which fewer women than men undertake. i.e. women are less likely than men to acquire market relevant skills (1981;207).

However, as pointed out earlier there is little correlation between skill levels and wage rates and human capital theory also fails to take into account inequality within the family unit (although to be fair to McCauley he does discuss this as a reason for women's failure to acquire market relevant skills) and in any case recognises only certain 'skills' i.e. male skills. Filtzer also states that, even in the 1960's, the argument about the educational lag lacked credibility and challenges the assumption that women with an incomplete education were intrinsically incapable of becoming skilled at their jobs (1992;189). What was more important was the fact that few women had the opportunity to undertake further training. Although women now start off as well, if not more qualified than men they soon lose any advantage. Research in Taganrog, for example showed that almost two-thirds of young women received training in short on-the-job courses and only a third through extended vocational courses while the ratio was fifty-fifty for young men (Filtzer Forthcoming;38). Filtzer also argues that the imbalance is actually worse than these figures suggest because most of women attend vocational training courses in schools attached to feminised industries. These inequalities become even worse after marriage - 83-87% of women do not continue their education after marriage or upgrade their skills, and between 1986 and 1990 only 17% of women workers took courses to upgrade their skills (Pilkington 1992;201, Filtzer Forthcoming;38).

While these inequalities in access and participation to vocational training are recognised by Lapidus and McCauley they argue that differential aspirations play a significant role. They both argue that women do not think of their work as a career and are reluctant to upgrade their skills. A study by Shishkan in Moldavia in the early 1970's however, showed that the majority of women questioned wanted to continue their education (Shishkan 1982;125) but did not do so for a number of reasons. As Lapidus points out, in part it reflected a realistic assessment of the likely return on their efforts. A survey of working women conducted in 1990 found that 65% of those who had improved their qualifications thought that it had made no change to their work situation, 90% said it had not led to promotion or a rise in skill level, and 81% that it had brought no rise in wages (Filtzer Forthcoming;38).

However, it is also partly due to the unequal division of labour in the home. Numerous time-budget studies over the years have shown that women's free time is severely limited by their 'dual role'. Studies conducted in the 1920's showed that while men and women spent an almost equal amount of time on paid work, women spent over three times as many hours on housework as men (Sacks 1976;109). By the 1960's women were only doing twice as much domestic labour as men - equivalent to an extra 112 days a year (Filtzer 1992;198). Filtzer also points out that, with the possible exception of looking after children, which was fairly evenly distributed in some areas, women bore the major burden for every other household chore. The amount of time spent on domestic labour was increased by the chronic shortages of food, household appliances, and communal services, including child care, and their poor quality.

Family status and age also had a big effect on the amount of domestic work women did, with a huge increase when women married and had children - women in their 30's were putting in almost as many hours in the home as they were in paid employment. The view that domestic work is 'women's work' is inculcated very early on, both in images portrayed in schools and in the amount of time that young men and women spend in helping with housework - 24 minutes for young boys (16-19) and almost 2 hours for young women (Filtzer 1992;203). Furthermore, other studies also showed that the addition of a husband did nothing to reduce the women's domestic burden - single mothers with one child did almost the same hours as a married women with one child (Filtzer 1992;202). 

As Filtzer (Forthcoming;28) says,  the basic position of women in both the home and the factory has not changed since the 1960's. While the average amount of time spent on domestic labour fell by a third between 1963 and 1987 the fall was equal for men and women, so that women still do approximately three times as much as men - over three hours a day compared to less than one hour a day for men(Pilkington 1992;202). However, a study carried out in 1990 showed that the amount of women's domestic labour was increasing again, especially on the buying and preparation of food (Filtzer Forthcoming;29).

What all these studies show is that women's 'dual role' has a substantial impact on their ability to undertake further training but also on their promotion prospects. Thus, as noted earlier, not only do women not upgrade their skills but they tend to move into less skilled jobs when they have children. In terms of career patterns, in childless families women tend to do better than men - 97 men were promoted for every 100 women. In families with three children however, 122 men were promoted for every 100 women (Pilkington 1992;201).

However, discussion of overt discrimination against women at the work place was rarely undertaken until the advent of Glasnost. As the above comments suggest there was often discrimination against women with young children in particular, because it was assumed that they would take time off to look after sick children. As noted earlier there are few reliable statistics, by sex, on the prevalence of interruptions in employment, but women are universally seen to have lower productivity, be less creative, have less initiative, and be less suited for managerial positions. 

More recent Russian discussions of the 'woman question', including that of Zakharova et al, basically echo the three positions outlined by Lapidus above. Zakharova et al outline four positions; the patriarchal, which argues that women's place is in the home and that consequently the role of housewife and mother should be given the status of socially necessary and productive work with appropriate remuneration; the economic, which views women essentially as a  productive resource, but one with low efficiency etc and thus, again women's role in social production must be reduced; the demographic approach, which sees women as a reproductive resource, and recommends similar solutions to the first two approaches i.e reducing women's working hours, extended leave for child care, part time work etc..; and finally the egalitarian approach, which argues that " our moral, economic and demographic problems are a reflection of women's position in society.. and can be dealt with by changing social conditions and the so called 'natural' division of labour between the sexes." ( Zakharova et al 1989;22). They argue that in the past only one element in the liberation of women was stressed, drawing women into the paid labour force, while other components, such as fostering new relations between the sexes was neglected. " This inevitably led to a double burden for women, and actually intensified patriarchal relations." (Zakharova et al 1989;23).  Emancipation is thus seen as a two way process, with men being given more 'opportunities' to participate in the home. 

More recently Rimashevskaia (1992;16) has argued that women form part of a secondary labour market. Furthermore, she argues that the horizontal and vertical segmentation that characterised the Soviet labour market is actually worsening. " The market economy and new, multiple forms of ownership have brought with them a more intensive use of labour and a requirement for higher professional standards...As the female labour force has lower qualifications and complicated employment rights women will not be able to compete with men in the labour market on equal terms. " (Rimashevskaia 1992;16). While she recognises that the intensity of work is much higher in feminised industries she characterises this as a secondary labour market (in contrast to a 'primary' labour market, utilising 'core' workers i.e men) with a low level of skills etc.. thus perpetuating traditional stereotypes. It also assumes that all women are similarly located in the domestic division of labour and obscures the complex structuring of the labour market and the gendering of jobs.

Filtzer similarly argues that women have fulfilled a unique function in the political economy of the Soviet system. Women have constituted a reserve army of workers marginalised into two types of jobs - first, those where the technology has allowed management to retain relatively tight control over the labour process, resulting in a high intensity of work and low wages and secondly, women formed the majority of workers in  unskilled, heavy, manual labour. The existence of each of these two sectors was predicated on the other and  "gave the elite an important lever for recouping part of the control over production which it was forced to cede to male workers in heavy industry. " (Filtzer 1992;179). The existence of an army of unskilled women workers was essential because they performed work that men would not do, and secondly it encouraged women to enter the industries where the intensity of labour was high because the alternatives were worse. Thus Filtzer argues that as soon as alternative occupations became available (in the expanding service sector, for example, which is still low paid but has better conditions of work) women refused to enter into traditional areas, such as textiles, which now relies on rural migrant labour (Filtzer 1992;207).

There are a number of problems with all the above analyses, not least the absence in most of them of any discussion of male oppression. In Filtzer's discussion, for example it is the elite or the state that is seen to control female labour rather than male workers. Furthermore, most discuss women's oppression in terms of their 'dual roles', i.e. the implications of women's domestic responsibilities for their pattern of waged work. This view tends to see the construction of gender relations as something that happens in the domestic sphere and is subsequently simply transferred to the employment sphere. However, this ignores the ways in which gender stereotypes are actively constructed at work, both by employers and male workers. In fact much of the discussion about women's position has been constructed around the needs of the state and the economy, either for women as producers or reproducers, and see women as passive recipients of various state policies. The existence of systematic attempts by men to protect their jobs at the expense of women has simply not made it on to the agenda neither historically nor in contemporary discussions. As noted earlier the absence of patriarchy as a conceptual tool has led to quite economistic readings of the position of women and the element of struggle over women's entry into the labour force, over the definition of occupations as men's or women's is largely absent. (Male hostility to women entering the workforce is mentioned only very briefly, if at all, in most of the research on work and is treated unproblematically - see for example, Buckley 1989;101, Lapidus 1978;99). In most of these analyses it has been the relationship of women to the economic system, rather than the relationship between women and men, or the interaction between these two dynamics that has been under discussion. Finally, as Crompton and Sanderson (1990) point out, while aggregate data can tell us how many women are positioned where in the labour market, they fail to reveal the underlying social processes that are operating to maintain women's inferior position and essentially remain 'theories of empty places'. It is the analysis of social processes that is most lacking in all the discussions so far.

CONCLUSION

"in a sense feminism has always existed. Certainly as long as women have been subordinated, they have resisted that subordination. Sometimes the resistance has been collective and conscious; at other times it has been solitary and only  half-conscious, as when women have sought escape from their socially prescribed roles through illness, drug and alcohol addiction, and even madness. "

( Jagger 1988;3 )

" Even as they  perpetuate it, women have always transformed tradition. What women learn from their mothers and fathers, their kin, and their culture, they reshape in the light of their own experience before they pass it along." ( Engel 1991;135 )

There is a fairly substantial body of aggregate data detailing women's position in the labour market although, as noted earlier, most of these statistics should be treated with circumspection. However, they do provide us with some insights into women's structural position in society which is highly unequal with both horizontal and vertical segregation reflected in pay differentials. The contradiction between the rhetoric of equality and the profound inequality that exists is one of the major paradoxes of Soviet life. To a certain extent this problem is part of a failure of analysis. There is a distinct lack of discussion around the gendering of roles, especially in employment. Where there has been discussion of male oppression it has largely been confined to the persistence of traditional gender stereotypes in the domestic sphere and there are very few analyses that link this with the construction of the sexual division of labour in the work process and work relations. All inequalities are seen as arising solely from women's inferior position in the family and their 'double burden'. In general however, accounts of women's differential position are cast in terms of the state and the economy and not male oppression.

The consequence of this is that all solutions to this inequality are seen to lie either in state policies or employment practice within enterprises.  Despite some of the most progressive laws on equality in the world inequality has persisted but the same arguments are being used now to argue for the protection of women etc.. in spite of the fact that such protective policies have been part of the problem in the past. Such arguments merely parallel the rhetoric of the Soviet period with the rhetoric of the transition to the market and both are one-dimensional. In reality the 'equality' of the Soviet period was built on the inequality of women in all spheres of life. The backwardness of much of the analysis on women however, has failed to capture the complexity of the gendering of social relations. The reaffirmation of state policies implies that this is the only avenue for change and there is little discussion of the politics of gender.

Furthermore, while the aggregate statistics provide a general view of women's position in society, women themselves remain largely unfocussed and there is no sense of what Clements terms the process of  'Accommodation and Resistance' by women to societal   constraints. As Browning argues, "What is not so well documented is (women's) sense of confidence. Confidence in their right to work and a confidence about themselves as women." (1987;6). There is a tendency in much of the research on women to portray them as passive recipients of state policies and there is no sense of change. Rai et al (1992;6) for example, argue that " gendered identities were frozen " in the Soviet union, as if captured in some sort of time warp. 

Clements  herself seems to confine women's active role to history or some unspecified future. She argues that 'ordinary' Soviet women are reluctant to question the existence of patriarchal values.  She goes on to point to the feminist samizdat magazine that circulated briefly in the 1970's  as the ' one small attempt to resist the authorities ban on feminist discourse ' and says that like the feminists of the past  " they were educated, middle class women, sensitive, like their predecessors,  to the problems of all women "(277). This attempt to raise feminist issues was quickly suppressed however and it was not until Gorbachev came to power in 1985 that open criticism  of  the position of women in society was permitted. However, it seems a mistake to simply assume that because open resistance was not possible that there was no resistance.

Pollert (1981;20) for example, in her research on working class women in Britain, argued that the women displayed a contradictory partial acceptance and partial rejection of the stereotypical images of themselves that they received. To some extent this can be observed in Russia in the social sphere. Women's reasons for working are undoubtedly partially due to financial pressure but most studies also report that their commitment to work is also very strong (Shlapentokh 1984;177, Riordan 1992;17). For the last 70 years women have been told, not only that they had a right to work, but also that they had a duty to  work and, despite official emphasis on women bearing the burden of domestic labour, their full time participation in paid work creates a strong pressure for the sharing of domestic labour and must be a source of tension.

As Shlapentokh says "In conflicts between work and marriage, work often gets the upper hand." (1984;178). Over 70% of divorces are initiated by women, and the most common reason given is their dissatisfaction with the role men play in domestic labour and yet there is still a high commitment to marriage (Pilkington 1992;213). Sidorova cites research where 75% of the women interviewed were against traditional views of women in the family and men in society (Riordan 1992;18) and du Plessix Gray says that women's attitudes to men were everywhere less than complimentary - men were frequently compared to children or inanimate objects. Thus one woman said that "men are like big children, and in our country they don't have any toys." (du Plessix Gray 1991;186). Thus while hostility to Western feminism is pronounced this does not necessarily mean that they are not pro-women. After all antipathy to feminism by women is not exactly unknown in the West either (Cockburn 1991;166f). 

This paper began by emphasising the contradictory images of women that are portrayed in Russia and the body of the paper has shown women's unequal position in society. On the statistical evidence alone women's position appears very similar to that of women in the West, apart from the very high participation rates. However, Russian women's position is in other respects very different, and some argue that it is not just a question of degree, but based on a very different conception of what it means to be a woman within Russian and Soviet culture.

In part this is because of the distinctive nature of Soviet industrialisation whereby millions of peasant women were drawn into production very rapidly, unlike in the West where industrialisation was a much longer and slower process of assimilation (or even in the third world today). This rapid process of industrialisation and urbanisation in part accounts for the association of women's work with manual labour, but also resulted in elements of peasant family relations being reproduced wholesale in the Soviet family. Traditionally, it is argued, there was a strong emphasis on the 'soul' or female spirituality, rather than on 'reason' or male rationality. Some even go so far as to categorise Russia as a matriarchal not patriarchal society (Tolstaya in Pilkington 1992;219). 

Secondly, it is argued that the ritualistic nature of politics in Soviet life led to a devaluation of the public sphere in favour of the family and thus women have a separate sphere of power. Thus Tolstaya argues that we need a new conceptualisation of power relations between the sexes. While there are clearly problems to this argument (even if women do have a separate sphere of power it says nothing about the relative nature of that power or about relations between the two spheres or why women and men should be confined to one sphere only) it does point to major cultural differences. Thus, to rely on the statistical evidence alone presents women as passive victims of state policy but in reality Russian women have a powerful self image of themselves and make a virtue out of having to be 'superwoman' - as far as they are concerned it is women who hold society together. Thus the Russian proverb - "Women can do everything, men can do the rest." (du Plessix Gray 1991;47).

Clearly then, there is a need to capture the lived experiences of women or as Pollert (1981) says 'for women's consciousness to enter the picture'. The statistical focus on formal relations is insufficient to capture the social processes that are at work. It is this emphasis on process that is missing in all the research on women and employment that has been conducted so far. There is nothing that resembles the detailed British ethnographies of women in manufacturing (Cavendish, 1982, Pollert 1981, Westwood,1984) or Cockburn's recent work on women in white collar occupations (Cockburn, 1991). The point of quoting these works is not to suggest that their findings can simply be transferred to the Russian situation but to point out that this kind of research is very much missing from the picture so far. The emphasis in all these works is on the cultural and situational position of women.

Thus what is required is an analysis that takes these contradictions into account. That is, an analysis of the total social construction of gender. Relations at work are fundamental to the construction of gender and this rebounds back on other social institutions and other dimensions of women's lives. Women's position in production relations can not be explained solely by the states economic needs or policies. However, neither can it be explained solely by recourse to male oppression. The social processes that shape and change women's participation in the labour market arise from a combination of the mode of production, relations of production (including the family and other patriarchal relations) and the form of the state. It is the interaction between these three features that structure women's lives.

Thus an emphasis on the process by which work relations (both formal and informal) are constructed, and an elaboration of the paradoxes and contradictions of women's situation is a necessary and vital part of understanding the process of change in Russia. Given that the situation in Russia is very different in many ways from the West there can be no simple replication of the experience of the West and it is not clear at the moment how many of these paradoxes will unfold. What is clear however is that women have never been passive observers at events in Russia's past and there is no reason to expect them to change now.

APPENDIX

METHODOLOGY

This dissertation grew out of a long standing interest in the position of women in Russia and in particular their position in employment. The aim was to undertake a comprehensive review of the English Language literature and take the first steps in data analysis, to lay the groundwork for further research. However, it became apparent early on that the literature in this field was actually fairly limited. While there is a substantial amount of research on women, very little of it is related specifically to employment. Furthermore, what does exist is limited both in it's scope and in it's theoretical assumptions.

The dissertation thus became a critique in two respects. Firstly, a critique of the statistics themselves. The reliability of Soviet statistics is questionable but they have nevertheless been used to provide an outline of women's position and general trends. Secondly, a critique of the theoretical assumptions underpinning the analysis of these statistics. Most of the analyses have been conducted from within an orthodox economic standpoint and this has failed to capture the specificities of women's position. The inadequacies of this material led to a critical reading of the literature which has attempted to incorporate recent Western feminist analyses of women's position in society. These point to the need for an analysis which is both historically and situationally specific.

At this stage I have relied on secondary sources but this analysis points to the need for two directions in future research. One is the building up of a reliable database of aggregate data to accurately capture women's structural position in society. The second however, is the need for detailed case study research to analyse the more informal structures of employment relations and their interaction with the formal structures described by the aggregate data.
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