Sarah Ashwin: Gender differences in employment behaviour during economic transition in Russia: the legacy of the Soviet gender order

This article examines the employment behaviour of men and women during economic transition and the way in which this has been shaped by norms inherited from the Soviet past.
 Economic reform has not had the anticipated impact on male and female employment levels. From the moment that unemployment was legalised in July 1991, the generally accepted view in Russian society was that unemployment was primarily a female problem (Centre for Labour Market Research, 1995: 26). Meanwhile, a number of  Western and Russian commentators predicted that women would leave the labour force voluntarily as soon as they had the option of doing so (Pilkington, 1992: 200; Funk, 1993: 322; Lissyutkina, 1993: 276). Both these views proved to be false. Women do not constitute the majority of the unemployed: according to the internationally comparable Labour Force Survey data (hereafter LFS), in October 1998 51% of the unemployed were men, and 49% were women (Goskomstat, 1999: 28).
 Meanwhile, the reduction in overall economic activity rates is accounted for by the withdrawal from labour market activity of the young and those of pension age, and only to a very limited degree by the exit of women from the labour force (Clarke, 1999a: 118). Women’s employment (labour participation rate) has fallen by the almost exactly the same as men’s between 1992 and 1998: 8.3%, as against 8.1% for men (Goskomstat, 1999: 8). Women are far less likely to leave their jobs voluntarily than men (Clarke, 1999b: 179), while men appear to be far more likely to leave low paid jobs in search of better prospects than women (p.196). That is, the evidence suggests that women have a greater tendency to ‘cling on’ to poorly paying jobs, fearing that they will be unable to find alternatives, while men are more likely to take the risk of leaving a job in their quest for better pay. 

What explains these findings? A full answer to this question obviously requires an analysis of both supply and demand for labour. On the demand side, it is possible that branch and occupational restructuring has favoured women, with the decline of traditional ‘male’ heavy industrial branches, and growth of a new service sector. This would certainly be consistent with trends in Western Europe.
 But even if this is the case, it does not provide sufficient explanation of trends in male and female employment: the supply side also requires analysis. In the case of women, the reasons are obvious. Since the collapse of communism, the position of housewife has been ideologically rehabilitated, so that women theoretically now face a choice over whether or not to work. What is less well recognised is that the end of compulsory full employment has also given men the option of slipping into economic inactivity. Male and female choices over whether and under what conditions to work are shaped by a whole range of subjective and objective constraints. This article focuses on subjective constraints, highlighting the way in which current behaviour is shaped by past norms.

To explore the influence of past norms of masculine and feminine behaviour, I use the concept of the Soviet gender order. The ‘gender order’ can be defined as the historically constructed pattern of power relations between men and women and definitions of masculinity and femininity in a given society (Connell, 1987: 98 – 9). This concept has recently been used by a number of researchers to explain different patterns of male and female employment between nations and between cultures. For example, the idea of different ‘gender orders’ is employed by the researchers Angela Dale and Clare Holdsworth, (1998) to explain why, even though both sets of women face the same institutional constraints, British ethnic minority women tend to work full-time, while white women are more likely to work part-time. The idea of the gender order has also been built on by Birgit Pfau-Effinger, who uses a version of it to explain cross-national differences in patterns of full-time and part-time working among women (1998) as well as different attitudes to maternal employment (1999). This article begins by examining the way in which the Soviet gender order has shaped male and female work orientations,
 and goes on to examine the implications of this for their employment behaviour during the transition era.

The Soviet Gender Order

The Soviet state promoted and institutionalised a distinctive gender order in which the roles of men and women were defined according to the perceived needs of the communist state.
 Involvement in work was to be central to the identity of all Soviet citizens: over time the labour collective became the main locus of social integration and distribution within Soviet society (Ashwin, 1999a). In the case of women, their role was defined as worker-mothers who had a duty to work, to produce future generations of workers, as well as to oversee the running of the household. In return for this they were to receive ‘protection’ from the state in their capacity as mothers, as well as independence through their access to paid work. But although women were integrated into the workforce,
 early Bolshevik dreams of the transfer of domestic functions from the private to the public sphere were never realised except to a limited extent in the realm of child care. This meant that women workers were still expected to perform their traditional domestic role: none of the Bolsheviks, not even Aleksandra Kollantai, challenged the idea of domestic work as inalienably female (Ashwin, 2000: 11 – 12). This acceptance of supposedly natural sexual difference on the part of the new communist elite informed both the terms on which women were integrated into the labour force (as second class workers),
 and what was expected of them as wives and mothers.  

Men, meanwhile, had an at once more limited and higher status role to play. They were to serve as leaders, managers, soldiers, workers, while the state assumed responsibility for the fulfilment of the traditional masculine roles of father and provider, becoming, in effect, a universal patriarch to which both men and women were subject. In the early post-revolutionary period, the new Bolshevik authorities perceived the traditional patriarch as a bulwark of the old regime, a little Tsar whose influence needed to be restricted. Initially, the state struggle with the patriarch was conducted through a combination of legislation and coercion which served to undermine male prerogative within the family (Kukhterin, 2000). After the compromise with the new Soviet family in the 1930s this campaign was relaxed, but the private power of men continued to be regarded with suspicion. This distrust found its expression in a notable silence about the male domestic role: while mothers were glorified, Soviet men were not allowed to compete with the father-figures who led the Party.
 Male self-realisation was thus to be confined to the public sphere, where their dominance continued to be seen as legitimate and ‘natural’. The status of the individual man was thus defined by his position at work.

This state-prescribed gender order had a significant and lasting impact on the subjective perceptions of Soviet men and women (Ashwin, 2000). In the post-communist era the institutional support for this arrangement has been dismantled, but gender identities formed in the Soviet era have not be transformed overnight: our research in Ul’yanovsk shows that the school and college leavers of 1999 are still strongly influenced by Soviet values. The following sections analyse the implications of this for female and male employment behaviour in the transition era.

The data

This paper is drawn from data from an on-going research project designed to examine gender differences in employment strategies through longitudinal qualitative research which traces the labour market activity of specially selected groups of men and women through a consecutive series of semi-structured deep interviews. The four groups selected are defined by a series of distinct labour market transitions at the beginning of the research. Equal numbers of men and women (thirty in each group) have been selected and are being interviewed at six month intervals for a period of three years. The research on the four different groups is being carried out in four separate cities. The groups are: new entrants to the labour market, graduating from a university and a technical training institute (in Ul’yanovsk); those confronting the labour market involuntarily as a result of the  acute financial difficulties of their employer (in Moscow); those who are unemployed and seeking work through the employment service (in Samara), and those whose incomes are so low that they qualify for state social assistance (in Syktyvkar). This paper is based on a preliminary analysis of the data from the first round of interviews. Each interview is referred to by three numbers: the first indicates the city;
 the second, the respondent, and the third, the stage of the research.

Although the four cities have different branch profiles, the city labour markets are roughly comparable in terms of employment opportunities.

HERE TABLE 1.

Women and employment: The Soviet legacy

It would be wrong to talk of a homogenous ‘gender identity’ to which all Soviet women subscribed. Nevertheless, there are certain common themes which constantly recur in interviews with female respondents, in particular those over thirty. First, although women’s ‘double burden’ has been perceived as oppressive by academic commentators, women themselves tend to accept that the household is their responsibility. They may want men to ‘help’, but they see themselves as directors of the domestic realm. In line with this acceptance of a traditional division of labour between the sexes, women also tend to see their secondary position at work as part of the natural order of things (Ashwin, 1999b). None the less, work is crucial to women’s sense of identity; provides them with a sense of meaning, of being needed and socially useful, and is a source of companionship and support, even when the work itself is unpleasant and provides little intrinsic satisfaction (Ashwin and Bowers, 1997; Gruzdeva, 1995; Kiblitskaya, 2000b; Zdravomyslova, 1996). Given the twin importance of work and family, it can be inferred that the Soviet ideal of the ‘superwoman’ was not simply an alien imposition, but something to which many Soviet women aspired. In interviews, women often proudly emphasise their ability to uspevat’ or krutitsya: the successful combination of work and family remains a source of female status (Ashwin 1999b).

What are the implications of this? In the Soviet era, the combination of work and family was made possible through child-care provision, and the ready availability of work. This allowed women to look for work which was close to home, with a suitable grafik, and child-care provision. Indeed, a significant minority of women chose to work at the kindergartens their children were attending. But during the transition era it has become increasingly hard to pursue such ‘comfortable work’ strategies.
 Since 1991 pay has become increasingly important in the labour mobility of both men and women, while women have become less likely to cite working hours and conditions as a reason for leaving a job – though they are still more likely to cite such factors than men (Clarke, 1999b: 167-78). Therefore, in contemporary conditions a comfortable work strategy is likely to be adopted only where a woman has a partner or spouse with relatively high and stable earnings. This strategy is well illustrated by the comments of this 27 year old respondent from Sytyvkar:

Нужно было после декрета куда-то выходить работать, я пошла в детский сад, тогда мне показался самым удобным этот вариант, главное - чтобы рядом с сыном быть, … и сад был рядом, очень удобно. … К тому же были льготы для работников детсада, их дети бесплатно посещали, сейчас-то все изменилось, надо платить. 

Были и там задержки с выплатами, но это как-то мне это не очень мешало, когда работа в удовольствие, что можно и подождать, тем более, что муж кормить все же. Оттуда вот вышла в декрет, сейчас дочке 3 месяца. (4-1-1)

In contrast, when the household needs additional money (because of an absent or a low-earning spouse) women’s primary role within the household reinforces their attachment to paid work. That is, women’s acute sense of responsibility for their families pushes them to find the means to provide. This can express itself in a number of different ways, depending on the situation of the woman concerned. First, as has already been noted, women tend to be less mobile than men in the labour market. This can be partially attributed to the value which female breadwinners place on stability, and their fear of not being able to provide. In many instances, this leads women to cling on to a job, whatever its disadvantages. This is particularly characteristic of older female workers who face a double disadvantage in the labour market, as can be seen in by the comments of the following 48-year-old Muscovite worker:

Cейчас уже и не по этой специальности работаешь, а какая есть работа, по такой специальности и работаешь. На любую работу – лишь бы работать. … Ну, мне не хочется сейчас уходить, и я одно время искала по предприятиям, потому что всю жизнь на заводах отработала – но нигде не берут – как только узнают в каком возрасте – тут же отказ. Так что я решила доработать здесь до конца. Вроде бы есть работа. (1-43-1)

The second approach to be considered is often a consequence of failure of ‘stable’ strategies. When a stable job is lost or ceases to provide sufficient income, female breadwinners are often pushed into an ultra-flexible strategy in which they become prepared to take virtually any job on offer, regardless of its status or conditions. As one single mother from Samara put it: ‘Я могу хоть уборщицей, хоть на станке работать, какой-нибудь санитаркой – хоть кем. Лишь бы получать деньги и кормить детей’. The story of the following 35-year old former cook and single mother from Syktyvkar also highlights the willingness of women to disregard status considerations if they feel taking what could be seen as a degrading job is demanded by their family circumstances: 

Уходить было страшновато, главным образом потому, что очень привыкла к коллективу, все-таки 17 лет на одном месте, но понимала, что коллектив этот все равно распадется. А работа санитарки меня не пугала, не страшнее же, чем у повара, так и оказалось, легче даже физически, потому что котлов этих нет огромных, шваброй туда-сюда повозил, трудно ли полы мыть, нет ведь. Деньги были  те же практически, а вот график более удобный, работаешь день, потом ночь, потом 2 дня дома, когда ребенок есть, это классно, много ему времени можешь уделять. (4-6-1)

The final possibility to be considered is that the desire to provide may push women into raising their qualifications and status.
 This is a minority phenomenon: women are more likely to undertake training than men, but most of this difference is accounted for by branch and occupational differences in male and female employment, in particular women's dominance in the health and education sectors (Clarke and Metalina, 2000: 30).  Example to add here.

Thus, of these three potential approaches, the first two are by far the most widely encountered, particularly among older women. What reinforces women’s preparedness to remain in or take very low status or poorly paid work is their negative perception of their chances in the labour market, and, linked to this, their tendency to view their secondary status as a given. Women working at both depressed and prosperous enterprises tend to be more pessimistic than men about their chances of finding alternative work (Clarke, 1999b: 191). Certainly, this perception may in part be accurate, but as Galina Monousova has pointed out:

Actual and perceptive dimensions are interconnected and mutually reinforcing. Thus if an employee considers his or her labour market prospects as miserable he or she may prefer to stay at his or her current job regardless of the wage. This means downward flexibility is likely to be accepted. Therefore, one can enter a vicious cycle in which a negative perception affects (directly or indirectly) the actual conditions which, in their turn, enforce an already negative perception of the future (Monousova, 1998: 214).

Moreover, women’s psychological acceptance of downward mobility is greatly eased by the fact that they are used to a lower status in the labour market and tend to perceive this as natural. This means that, in contrast to men, they are less likely to establish limits for themselves – in terms of pay, professional status and so on – below which they will not go. Moreover, as has been noted above, women define themselves in terms of their ability to survive and provide, rather than in terms of their position in a labour market hierarchy.
 

This acceptance of a secondary position can be illustrated in a number of ways. First, despite their negative assessment of their chances in the labour market, women rarely claim that they face discrimination. This is the case even when their work history contains clear incidences of discrimination. The following, for example, was the story of one Samara secretary who claimed that although age discrimination was widespread, sex discrimination was not a problem:

Потом я пошла на частную биржу труда «Экополис», устраиваться на работу и мне предложил директор место секретарши у  себя. Но там я продержалась даже меньше месяца, потому что директор стал предлагать отношения, не предусмотренные моими обязанностями и мне пришлось уйти. Он предупреждал меня, что лучше чем у него мне работу не найти и я ещё «нахлебаюсь», сейчас я вижу что он был прав. (3-31-1)

The respondent’s lack of recognition of her experience of discrimination implies that she sees sexual harassment as in some way normal. Her final admission that perhaps the boss who harassed her was right in his assessment of her chances marks a typically female initiation to the labour market: the adoption of a gloomy ‘realism’ in relation to opportunities, against the background of a fatalistic acceptance of the status quo. A similar fatalism is visible in women’s discussions of employers’ views of mothers. Again the perceived hostility of employers is accepted as an unpleasant fact of life, rather than taken as evidence of discrimination:

Если на больничный – кто сидит? Мама с ребенком. Если что-то случилось, кто опять? Женщина. Увольняют вперед даже женщин, потом – мужчин. Всегда так. Мужчина может ездить в командировки, и туда и сюда, и задерживаться – ему ничего не будет. (3-6-1)

In some cases this meek acceptance of fate is accompanied by a belief that employers’ preference for men is often fully justified. It is reasonably common for women to argue that their sex is indeed less capable, and less fit for certain positions, even when this is contradicted by their own experience:

Я считаю, что женщина не сможет в той же мере овладеть компьютером, как мужчина. Т.е. разбираться во всех тонкостях языков, всех тонкостях программирования. Я опять таки на примере своей подруги, которая занимается компьютерным дизайном. Я считаю, что это в основном связано с мышление и со складом характера. Т.е. если женщины с мужским складом характера, она вполне может заниматься мужской профессией. Но опять таки, это не женщина. (2-10-1, emphasis added).

This acceptance of a labour market hierarchy in which men are on top can thus be seen as a form of self-limitation on the part of women, which underlies their willingness to accept poorly paid and low status work, and ultimately reinforces their subordinate position. Moreover, since the first step in mobilisation around any issue is a feeling of grievance (Kelly, 1998: 27-30), there is little prospect of any collective challenge to this emerging: most Russian women do not see male superiority in the world of work as fundamentally unjust. 

Male employment behaviour: The Soviet legacy 

The status of men within the Soviet gender order was to be defined through their position at work. This had two components: their position in the family was to be secured through their status as main breadwinner, while their wider social status was determined by their place in the occupational hierarchy. As Marina Kiblitskaya (2000a) has argued, the ideology of the male breadwinner was preserved in Soviet society because, although men were rarely the sole earners in families (Soviet wage scales assumed dual-income families), they tended to earn more than women. Men saw the role of breadwinner as important, but what appears to have been more central to masculine identity was male status at work as defined by pay, profession, sector and the ‘interest’ of the work. Our interviews reveal that in the case of conflict between a man’s duty to provide for his family and his desire to maintain his status in the world of work, the latter usually proves more powerful. The tension between these two imperatives during the transition era can be seen clearly in the thoughts of this young respondent:

мужчины  должно быть стыдно, если допустим жена его кормит и одевает. Но с другой стороны ему стоит стыдится того, что, работая на том месте, где он считает, что он на своем месте, он любит эту работу, она ему нравится, а жена получает больше него, возможно, она просто умнее, она имеет возможность расти на работе, получать большие деньги, т.е. здесь комплекс для мужика, ну что же теперь делать... (2-55-1)

The tendency of men to resolve the conflict between providing for the family and maintenance of public status in favour of the latter stands in direct contrast to the priorities of women, who see providing for their families as a categorical imperative. This has profound implications for male employment behaviour during transition. 

In many cases, of course, male concern for status dovetails neatly with the male breadwinner norm. This is the case, for example, where men change jobs in search of higher or more regular pay and thus manage both to support their family and maintain their position. But male concern to maintain their status at work means that they are in general less adaptable than women – despite the fact that they are supposed to fulfil the breadwinner role. The components of ‘status’ differ between different groups of men. A man’s sense of his status in the public sphere may centre on pay, professional integrity, interest and autonomy, or a mixture of these.
 The barriers that this presents to male mobility can be illustrated with a series of examples. First, men usually set clear limits as to the level of pay they are ready to accept (the actual levels vary by region, profession and branch). This can be illustrated with the case of a 45 year old man from Syktyvkar who at the time of his first interview was unemployed and receiving social assistance. He has a child, whom he is unable to support, and who is living with her grandparents. Although he does occasional casual work, he claims that there is no demand for his specialism. But it is clear from what he says that he is not prepared to work for the pay on offer:

Мы нормальные мужики. А то, что сейчас творится: и работы толком нету и зарабатывать нельзя. Ну, устроиться можно на 200-300 рублей. Но зачем это нужно? Это деньги что ли? А так мы нормальные мужики. Были бы деньги, мы бы ездили на юг, и семья бы была, и питались нормально, и дети бы были тут. А то что - пенсионеры ребенка моего воспитывают? А действительно, две пенсии по 400 рублей, да еще мать подрабатывает. Так они, может, хоть что-то могут ей купить. 

Дайте нам работу и оплачивайте. И все. А мы любому делу можем научиться. (4-22-1)

Of course, the levels of pay he cites are very low. But nevertheless, the difference between his position and that of female respondents is striking: it is difficult to imagine them refusing work in a situation in which they were unable to support their children.

Secondly, men are usually concerned to retain their professional integrity. While women from a variety of professions are often ready to become cleaners if they feel it to be necessary, men are far less ready to endure the indignity of taking on equivalent male jobs (such as caretaker or watchman). This clearly can be seen in the following comments from a former army helicopter pilot and former engineer respectively.

Исходя из того, что специальность у меня такая, оригинальная, то  я должен либо идти и работать на неквалифицированной работе или там, где меня обучат, и потом я буду работать на более квалифицированных работах, потому что достаточно обидно бывшему военному летчику работать дворником или подсобным рабочим. … я обращался в частные агентства по найму – там на меня смотрели вот такими глазами, делали большие глаза, либо предлагали работу охранника, скажем, на 800 рублей. Но в моем возрасте стать охранником, я считаю, это тупиковый вариант развития событий. (3-24-1)

я пытался грибы выращивать, вешенка. Можно пойти дворником, но я как-то психологически не готов, сторожем тоже. (3-2-1)

Men also effectively give priority to interest, and self-realisation in a ‘suitable’ profession over providing for their families. This can be seen in the case of the following 53 year old unemployed engineer from Samara. At the time of the first interview he was dependent on his wife, though this was in conflict with what he thought were the appropriate roles for men and women. Asked who should take responsibility for earning money in a family he replied,

Конечно, мужик в идеале. Конечно, мужик, что там. Добытчик он должен быть добытчик. Но сейчас все с ног на голову поставили, на уши все это дело перевернули. Нормальный мужик, который может что-то руками, что-то представляет из себя - не может себя приложить, не может себя найти. Торговля - тьфу. Хотя тоже надо уметь торговать, я вот не умею.(3-09-1)

Asked what was looking for in a job, he replied that the most important thing was ‘интерес. Интерес сохраняет лучше человека. Творческая и... станки мне нужны’. As can be seen, his need for interest and machines had effectively prevented him from following his own presciptions regarding the proper role of a man.

The concern to maintain status, particularly in the form of a certain level of pay, may also incline men to take greater risks in the labour market than women. For example, when the pay drops below what men deem an acceptable level, they may leave a job even when they have nowhere else to go. This is a step that a woman is very unlikely to take, unless she has someone else to support her. Men, however, are sometimes prepared to take such a risk regardless of existence or otherwise of support. This can be seen in the case of another 53 year old former engineer from Samara, who took such a decision even in the absence of a social network.
 He had finished his training in Moscow in 1976 and had worked there until 1997 at which point he returned to his home town of Samara and found work in a private firm:

Но, в принципе, я бы работал, хоть и далеко ездить, но когда последний обвал был, тяжело нам стало закупать лом, рубль упал … останавливаться стал завод, задержка зарплаты и перспективы … завод частный, они ничего не гарантируют. Месяца 4 была задержка зарплаты, я компенсацию за отпуск … получил в марте месяце. В марте и зарплатой рассчитались со мной. Я уволился в ноябре 1998 и с тех пор стою на бирже…. там ни я один, там все уволились. Люди наемные, весь комсостав - нас было 6 человек - и мы все сменились постепенно. Люди, кто помоложе, он сначала нашли работу и увольнялись, а я "дожал" до предела, а потом думаю: "Ну, уж что-то найду, наверное, люди как-то уходят, находят работу". Правда, они все помоложе меня, нет 50 никому. (3-02-1)

Such behaviour may prove successful. But when it does not, men risk being caught in a downward spiral. The same is true of unemployed men who hold out for a job they perceive as ‘worthy’ of them. For when ‘legitimate’ status and means of self-realisation is denied to them, men often turn to the traditional outlet of the muzhik: drink. In other cases they simply become depressed and demoralised. When such men live alone without a strong social network they become increasingly marginal, while in other cases they are forced into dependency. In many cases this means their wives are forced into the role of ‘breadwinners by default’ (Kiblitskaya, 2000b), although sometimes it is their parents on whom such men depend. The respondent from Syktyvkar quoted above (4-22-1) can be seen as an example of the tendency towards drunkeness and marginalisation: the first attempt to interview him failed because he was drunk. Meanwhile, one notable example of reliance on a breadwinner by default is provided by an unemployed respondent from Samara (3-03-1), who at the age of 41, was living with his mother, and named her, a working pensioner, as the kormilets of the household.

Conclusion

Men’s desire to maintain their status can often serve them well, as in cases where they  manage to find alternatives to low or irregularly paid work. Taking a risk in seeking to maintain a ‘dignified’ position in the labour market may often prove to be a more far-sighted strategy than accepting safer options that involve a fall in status. The former helicopter pilot (3-24-1), for example, will probably have made a reasonable calculation in his rejection of the work of a guard as a ‘тупиковый вариант’. In other cases, however, such concern for status may prove less functional, and in these circumstances older men in particular risk sinking into permanent economic inactivity.

Women, meanwhile, have managed to maintain their presence in the labour market, and this can in large part be attributed to their own determination to remain in work. But although women’s sense of responsibility for the family pushes them to be active, their socialisation and experience of the labour market leads them to regard women’s jobs as automatically inferior. Their consequent willingness to accept work on unfavourable terms – ‘Лишь бы получать деньги и кормить детей’ – helps to reinforce their secondary status within the labour force, and risks giving carte blanche to unscrupulous employers.
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� The material presented here is based on a project entitled ‘Gender differences in employment strategy during economic transition in Russia’, grant no. INTAS-97: 20280. Along with interview transcripts, in preparing this article I have used analytical reports prepared for the project by Natalya Goncharova, Marina Ilyina, Ol’ga Isupova, Marina Kiblitskaya, Irina Kozina, Tanya Lytkina, Elena Omel’chenko, Irina Popova, Irina Tartakovskaya and Sveta Yaroshenko. 


� Goskomstat began conducting a labour force survey in 1992. According to these figures, which provide a far more reliable picture of unemployment levels than the registered unemployment statistics, there have always been marginally more men unemployed than women. But this has not prevented certain Western feminist scholars from peddling the fallacy that unemployment in Russia has a ‘female face’. See, for example, Bridger et al., 1996: 51, Buckley, 1997: 4; Sperling, 1999: 43. It seems that this results from a confusion regarding the relative reliability of the LFS and registered unemployment statistics, possibly reinforced by a tendency to perceive women as victims. 


� Rubery et al. (1998) on the basis of a detailed and wide-ranging study of women’s employment in Europe note that ‘industrial and occupational restructuring has had a negative impact on traditional male jobs, and has expanded the share of traditional female jobs’ (p.107). While overall female participation rates have been rising and male rates falling in Western Europe, unlike in Russia the female unemployment is higher than male in all EU member states except the UK (p.112). This is probably explained by the fact that unemployed women in Western Europe have to compete for jobs with a substantial pool of inactive women, whereas in Russia such a reserve of female labour scarcely exists. That is, in Western Europe new job opportunities are often seized by inactive women deciding to return to work, rather than by unemployed women.  


� For the sociologist, it is not enough to cite work orientations as the reasons for employment outcomes: the origin of work orientations must be explained. In the UK, interest in work orientations has recently  been boosted through Catherine Hakim’s promotion of her controversial ‘preference theory’, which attributes the persistence of gender inequality at work in advanced industrial countries to women’s own preferences (Hakim, 1996). A key criticism of Hakim’s work has been that she fails to provide an account of the social origins of work orientations, but instead posits the existence of stable preferences which seem somehow immune to environmental pressures (Bruegel, 1996: 175; Ginn et al., 1996: 172). 


� The following account of the Soviet gender order is based on Ashwin, 2000, where its content and contradictions are explored in more detail.


� As is well known, by the end of the Soviet era female labour participation was close to the biological maximum. Even taking into account lower retirement ages and the fact that the Soviet figures counted women on maternity leave as economically active, the figures were impressive, particularly given the fact that there was little provision for Soviet women to work part-time.


� For a full account of the terms of women’s integration into the labour force see Filtzer, 1992: 177 – 203.


� Stalin was a particularly jealous guardian of the paternal role (for details see Ashwin, 2000), but the official neglect of the private role of men persisted throughout the Soviet era. For example, in 1984 G. Bragrazyan charged journalists with ‘praising women to the hilt, almost singing hymns to their honour, and letting fathers slip to the periphery of our consciousness’ (Pravda, 2 September, 1984, quoted in Attwood, 1990: 168). 


� Numbers 1-4: Moscow, Ul’yanovsk, Samara, and Syktyvkar respectively.


� I owe this term to Sveta Yaroshenko (2000).


� For an example of this see Kiblitskaya, 2000b: 67-8.


� Where a woman does not have a family, the combination of work and family obviously cannot be the source of her self identification. In such cases work is likely to become the centre of her life: this can result in career success, although it may also manifest itself in selfless devotion to a particular collective, enterprise or profession regardless of the prestige and financial gain on offer. 


� As already mentioned, a man’s status in the private sphere is dependent on his success as a breadwinner. As one male respondent commented, ‘работа кормит, уважение дает. Жена уважает, если есть' (4-22-1). Nevertheless, men seem to accord greater weight to the public sphere than to the 'feminine'  domain of the home. 


� Our research has confirmed earlier findings (Clarke, 1999b) regarding the importance of connections in obtaining jobs in Post-Soviet Russia. When asked about discrimination our respondents tend to mention either age, or the distinction between those with blat and those without it. The majority of our respondents mention that getting a decent job is impossible without blat.





